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UNITED STATES

SECURITIESAND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM S-8

REGISTRATION STATEMENT
UNDER
THE SECURITIESACT OF 1933

A.M.CASTLE & CO.

(Exact name of Registrant as specified in its @nart

MARYLAND 36-0879160
(State or other jurisdiction of (I.LR.S. Employer
incorporation of organizatior Identification No.)

3400 North Wolf Road
Franklin Park, Illinois 60131
(Address and Zipcode of Principal Executive Offjces

A. M. CASTLE & CO. 401(k) SAVINGS AND RETIREMENT PAN
(FORMERLY, THE A. M. CASTLE & CO. EMPLOYEES’ PROFIBHARING PLAN)
(Full title of the plan)

Robert J. Pern Copy to:
Vice President, General Counsel and Secretary Helen R. Friedli, P.C.
A. M. Castle & Co. McDermott Will & Emery LLP
3400 North Wolf Road 227 West Monroe Street
Franklin Park, lllinois 6013 Chicago, lllinois 6060!

(Name and address of agent for service)

(847) 455-7111
(Telephone number, including area code, of agargdovice)

Indicate by check mark whether the registiqat large accelerated filer, an accelerated f#etpn-accelerated filer, or a smaller reporting
company. See the definitions of “large acceleréited” “accelerated filer” and “smaller reportir@mpany” in Rule 12b-2 of the Exchange
Act. (Check one):

Large accelerated fildzl Accelerated fileid Non-accelerated filerd Smaller reporting compariy
(Do not check if a smaller reporting compe

CALCULATION OF REGISTRATION FEE

Proposec Proposec
Title of Securities Amount to be maximum offering maximum aggregai Amount of
to be Registere registerecl) price per shar) offering price@ registration fee
Common Stock, par value $0.01 per st 500,000 shart $11.01! $5,507,50! $307.3:

(1) This Registration Statement covers 500,0@0eshof the Registrant’'s Common Stock under thiel ACastle & Co. 401(k) Savings and
Retirement Plan, as amended through April 15, Z88®“Plan”). Pursuant to Rule 416(c) under theuities Act of 1933, as amended
(“Securities Act”), this Registration Statementaatelates to such indeterminate amount of intetesb® offered or sold pursuant to the



Plan.

(2) Pursuant to Rule 457(h), estimated solelytHerpurpose of computing the registration feegtagon $11.015 per share, which is the
average of the high and low sales prices of thasReg’s Common Stock reported on the New York Stock Emgkaon July 29, 200!
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PART I
INFORMATION REQUIRED IN SECTION 10(a) PROSPECTUS

Information specified in Part | of Forn8Items 1 and 2) will be sent or given to partiits of the Plan as specified by Rule 428(k
under the Securities Act.

PART Il
INFORMATION REQUIRED IN THE REGISTRATION STATEMENT

Item 3. Incorporation of Documents by Reference

The following documents filed by A. M. &k & Co. (Commission File No. 3415) with the Securities and Exchange Commisstoe
“Commission”) are incorporated by reference inte RRegistration Statement;

(a) the Registrant’s Annual Report onrrdi0-K for the fiscal year ended December 31, 068 with the Commission on
March 12, 2009;

(b) the Plan’s Annual Report on Form 1feKthe fiscal year ended December 31, 2008 fiét the Commission on June 29,
20009;

(c) the Registrant’s Quarterly Reportrammm 10-Q for the quarterly period ended MarchZM)9 filed with the Commission on
May 1, 2009;

(d) the Registrant’s Quarterly Reportrammm 10-Q for the quarterly period ended June 809Ziled with the Commission on
July 31, 2009;

(e) the Registrant’s Current Reports om#8-K filed with the Commission on February 2009, April 16, 2009, April 27, 2009,
and July 29, 2009; and

(f) the description of the Registrantsm@mon Stock contained in the registration stateroaritorm 8-A filed with the
Commission on May 21, 2007; and any amendmentparrtdiled for the purpose of updating such degwip

All documents subsequently filed by thegRtrant pursuant to Sections 13(a), 13(c), 141&d) of the Securities Exchange Act of
1934, as amended (the “Exchange Act”), prior tofiliveg of a post-effective amendment which indiesthat all securities offered have been
sold or which deregisters all securities then ramgi unsold, shall be deemed to be incorporatetfarence in this Registration Statement
and to be a part hereof from the date of filingwth documents (such documents, and the documanseeated above, being hereinafter
referred to as “Incorporated Documents”); providealyever, that the documents enumerated abovebsequently filed by the Registrant
pursuant to Section 13(a), 13(c), 14 and 15(dhefExchange Act in each year during which the of(emade by this Registration Statement
is in effect prior to the filing with the Commissi@f the Registrant’'s Annual Report on Form 10-Kering such year shall not be
Incorporated Documents or be incorporated by raefarén this Registration Statement or be a pagdfdrom and after the filing of such
Annual Report on Form 10-K (except that no Annuep&t on Form 11-K for the Plan shall cease torbmeorporated Document until the
Plan’s subsequent Annual Report on Form 11-K has litked with the Commission).

Any statement contained in an Incorpatr&ecument shall be deemed to be modified or sepesfor purposes of this Registration
Statement to the extent that a statement contdiessin or in any other subsequently filed IncorpeaadDocument modifies or supersedes !
statement. Any such statement so modified or sedersshall not be deemed, except as so modifiedpmrseded, to constitute a part of this
Registration Statement.

Iltem 4. Description of Securities

Not applicable.




Table of Contents

Item 5. Interests of Named Experts and Counsel

Not applicable.

Iltem 6. Indemnification of Officers and Directars

Section 2-405.2 of the Maryland General@ration Law permits a Maryland corporation tolirde in its charter a provision limiting
the liability of its directors and officers to therporation and its stockholders for money damagespt for liability resulting from (a) actual
receipt of an improper benefit or profit in mongyoperty or services for the amount of the bermfjprofit in money, property or services
actually received or (b) active and deliberate aligsty established by a final judgment which isemalt to the cause of action. The
Registrant’s charter contains such a provision tvieiiminates directors’ and officers’ liability tbe maximum extent permitted by Maryland
law.

Section 2-418 of Maryland General CorfioraLaw requires a corporation (unless its chgstevides otherwise, which the Registrant’
charter does not) to indemnify a director or offiaéno has been successful, on the merits or otlsepvn the defense of any proceeding to
which he is made a party by reason of his servidbat capacity. Maryland law permits a corporatimmdemnify its present and former
directors and officers, among others, against jugtgs) penalties, fines, settlements and reasoeaplkenses actually incurred by them in
connection with any proceeding to which they mayragle a party by reason of their service in thosster capacities unless it is establis
that (a) the act or omission of the director oicefif was material to the matter giving rise to pineceeding and (1) was committed in bad faith
or (2) was the result of active and deliberate ali&sty, (b) the director or officer actually rea@van improper personal benefit in money,
property or services or (c) in the case of any gréhproceeding, the director or officer had readila cause to believe that the act or omis
was unlawful. However, under Maryland law, a Manglaorporation may not indemnify for an adversegjuent in a suit by or in the right of
the corporation or for a judgment of liability dmetbasis that personal benefit was improperly veckiunless in either case a court orders
indemnification and then only for expenses. In &ddj Maryland law permits a corporation to advaregsonable expenses to a director or
officer upon the corporation’s receipt of (x) a tten affirmation by the director or officer of lgeod faith belief that he has met the standard
of conduct necessary for indemnification by thepooation and (y) a written undertaking by him orhos behalf to repay the amount paid or
reimbursed by the corporation if it is ultimatelgtdrmined that the standard of conduct was not met.

The Registrant’s By-Laws require it tod@mnify to the fullest extent permitted by Maryldad in effect from time to time any person
who is a present or former director, officer or éogpe of the Registrant and who is made a parantoproceeding (including any threatened,
pending or completed action, suit or proceedinggtivér civil, criminal, administrative or investigag) by reason of such person’s service in
such capacity or as a director, officer, partneistee or employee of any other corporation, pastip, joint venture, trust, employee benefit
plan or other enterprise which he served as suttteakequest of the Registrant against all judgsigrenalties, fines, settlements and
reasonable expenses actually incurred by him imection with such proceeding, unless it is esthblisthat (a) the act or omission of such
person was material to the matter giving rise #ogroceeding and was committed in bad faith ortivasesult of active and deliberate
dishonesty or (b) such person actually receiveingmoper personal benefit in money, property ovises or (c) in the case of any criminal
proceeding, such person had reasonable causedodtiat the act or omission was unlawful. TheiReant may, with the approval of its
Board of Directors, provide such indemnificatioretperson who served a predecessor of the Redistrany of the capacities described
above and to any agent of the Registrant or a pessder of the Registrant.

The Registrant maintains a directors’ affiters’ liability insurance policy. The policypsures the Registrant’s directors and officers
against unindemnified losses ensuing from certaongful acts in their capacities as directors affiders and reimburses the Registrant for
those losses for which it has lawfully indemnifibe directors and officers. This policy containsimas exclusions, none of which apply to
this offering.

ltem 7. Exemption from Reqistration Claimed

Not applicable.
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Item 8. Exhibits
See Exhibit Index following Signaturegpan this Registration Statement, which Exhibddr is incorporated herein by reference.

The Registrant hereby undertakes thaillisubmit or has submitted the Plan and any anmets thereto to the Internal Revenue
Service (“IRS”) in a timely manner, and has madeitirmake all changes required by the IRS in ordequalify the Plan under Section 401
of the Internal Revenue Code.

Item 9. Undertakings
(a) The undersigned Registrant herebertalles:

(1) To file, during any period in iwh offers or sales are being made, a post-effecmendment to this Registration Statement:
(i) To include any prospectequired by Section 10(a)(3) of the Securities Act;

(ii) To reflect in the prospestany facts or events arising after the effedfizte of the Registration Statement (or the mogniec
post-effective amendment thereof) which, individypak in the aggregate, represent a fundamentalgdgén the information set forth in the
Registration Statement. Notwithstanding the foregpany increase or decrease in volume of secuidfifered (if the total dollar value of
securities offered would not exceed that which veggstered) and any deviation from the low or hégial of the estimated maximum offering
range may be reflected in the form of prospectes fivith the Commission pursuant to Rule 424(binithe aggregate, the changes in volume
and price represent no more than a 20% change im&ximum aggregate offering price set forth in“thalculation of Registration Fedéble
in the effective Registration Statement;

(i) To include any materiaformation with respect to the plan of distributioot previously disclosed in the Registration
Statement or any material change to such informatiadghe Registration Statement;

provided, however, that paragraphs (&)(aphd (a)(1)(ii) of Item 9 of this Registratione®ement do not apply if the information
required to be included in a post-effective amenurbg those paragraphs is contained in periodiontegdiled with the Commission by the
Registrant pursuant to Section 13 or Section 18{the Exchange Act that are incorporated by refeean the Registration Statement.

(2) That, for the purpose of deterimg any liability under the Securities Act, eacicts posteffective amendment shall be deeme
be a new registration statement relating to thar#ges offered therein, and the offering of suebigities at that time shall be deemed to be
the initial bona fide offering thereof.

(3) To remove from registration bgans of a postffective amendment any of the securities beingstexged which remain unsold
the termination of the offering.

(b) The undersigned Registrant herebyettalles that, for purposes of determining any liighinder the Securities Act, each filing of
the Registrant’s annual report pursuant to SedtR{a) or Section 15(d) of the Exchange Act (andenetapplicable, each filing of an
employee benefit plan’s annual report pursuantttiSn 15(d) of the Exchange Act) that is incorpedaby reference in the Registration
Statement shall be deemed to be a new registrsia@ment relating to the securities offered timerand the offering of such securities at that
time shall be deemed to be the initial bona fideraig thereof.

(c) Reference is made to the indemnifdcaprovisions described in Item 6 of this Regitma Statement. Insofar as indemnification for
liabilities arising under the Securities Act mayfdemitted to directors, officers and controllingrgons of the Registrant pursuant to the
foregoing provisions, or otherwise, the Registtza® been advised that in the opinion of the Séesr@nd Exchange Commission such
indemnification is against public policy as expegb the Act and is, therefore, unenforceabléhénevent that a claim for indemnification
against such liabilities (other than the paymenthgyRegistrant of expenses incurred or paid biyexr, officer or controlling person of the
Registrant in the successful defense of any acsioih or proceeding) is asserted by such direcfficer or controlling person in connection
with the securities being registered, the Registnalh unless in the opinion of its counsel thetteahas been settled by controlling precedent,
submit to a court of appropriate jurisdiction thesgtion whether such indemnification by it is agapublic policy as expressed in the Act
will be governed by the final adjudication of suskue.
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SIGNATURES

Pursuant to the requirements ofSbeurities Act, the Registrant certifies that i h@asonable grounds to believe that it meetbea
requirements for filing on Form S-8 and has dulyseal this Registration Statement to be signedsdpeibhalf by the undersigned, thereunto
duly authorized, in the City of Franklin Park, $taf lllinois, on July 31, 2009.

A. M. CASTLE & CO.

By: /s/ Michael H. Goldber

Name: Michael H. Goldberg

Titlee  President and Chief Executive
Officer

KNOW ALL PERSONS BY THESE PRESENTIsat each person whose signature appears belowitotes and appoints, Michael
H. Goldberg and Robert J. Perna, and each of themtrue and lawful attorneys-fact and agents, for him and in his name, placesasaf ir
any and all capacities, to sign any and all amemdsn@ncluding post-effective amendments) to thégRtration Statement, and to file the
same, with all exhibits thereto, and other documéntonnection therewith, with the Securities &xdhange Commission and any other
regulatory authority, granting unto said attorn@y$act and agents full power and authority to dd perform each and every act and thing
requisite and necessary to be done in and abopirémeises, as fully to all intents and purposeseasiight or could do in person, hereby
ratifying and confirming all that said attorneystatt and agents may lawfully do or cause to beedmnvirtue thereof.

Pursuant to the requirements ofSbeurities Act, this Registration Statement has Iséggned by the following persons in the
capacities indicated on July 31, 2009.

Signature Title

/sl Michael H. Goldber President, Chief Executive Officer and Direc
Michael H. Goldberg (Principal Executive Officer)

/sl Scott F. Stephet Vice President, Chief Financial Officer and Treas!

Scott F. Stephens (Principal Financial Officer)

/sl Patrick R. Andersa Vice President, Controller and Chief AccountingiCdf
Patrick R. Anderson (Principal Accounting Officer)

/s/ Brian P. Anderson Director

Brian P. Anderson

/sl Thomas A. Donahoe Director
Thomas A. Donahoe

/s/ Ann M. Drake Director
Ann M. Drake

/s/ William K. Hall Director
William K. Hall

/s/ Robert S. Hamada Director

Robert S. Hamada

[s/ Patrick J. Herbert Ill Director
Patrick J. Herbert 111

/sl Terrence J. Keating Director
Terrence J. Keating
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Signature Title

/s/ Pamela Forbes Lieberman Director
Pamea Forbes Lieberman

/s/ John McCartney

Director and Chairman of the Board
John M cCartney

/s/ Michael Simpson Director
Michael Simpson

Pursuant to the requirements ofSbeurities Act, the trustees (or other persons administers the Plan) have duly caused this

Registration Statement to be signed on their bdhathe undersigned, thereunto duly authorizethénCity of Franklin Park, State of lllinoi
on July 31, 2009.

A. M. CASTLE & CO. 401(k)
SAVINGS AND RETIREMENT PLAN

By: /sl Kevin P. Fitzpatricl

Name: Kevin P. Fitzpatrick

Title: Member of the I nvestment
Committee
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A. M. CASTLE & CO.

EXHIBIT INDEX
TO
FORM S-8 REGISTRATION STATEMENT

Exhibit Number Description

4.1 Articles of Incorporation of the Registrant (incorpted herein by reference to Appendix D of theiReant’s Definitive
Proxy Statement filed with the Commission on Ma28h 2001)

4.2 By-Laws of the Registrant (incorporated herein &igrence to Exhibit 3.2 to the Registrant’s QuértBeport on
Form 1(-Q for the quarterly period ended June 30, 2009 fiéth the Commission on July 31, 200

5.1 Not applicable, as no original issuance securdresregistered hereund

23.1 Consent of Deloitte & Touche LLI

23.2 Consent of Baker Tilly Virchow Krause, LLP to thecorporation by reference into this Registratioat&nent of their
report dated June 25, 2009 appearing in the’s Annual Report on Form -K for the year ended December 31, 2C

24.1 Powers of Attorney (set forth on signature pa

99.1 A. M. Castle & Co. 401(k) Savings and RetirememirRlas amended through April 27, 20(

6



EXHIBIT 23.1

Consent Of Independent Registered Public Accourking

We consent to the incorporation by reference is Registration Statement on Form S-8 of our repet&ing to the consolidated financial
statements and financial statement schedule of Ea4tle & Co. and subsidiaries (the “Company”) teleffectiveness of the Company’s
internal control over financial reporting dated a1, 2009, appearing in the Annual Report on FborRK of A.M. Castle & Co. and
subsidiaries for the year ended December 31, 2008.

/s/ Deloitte & Touche LLP

Chicago, lllinois
July 31, 2009



Exhibit 23.Z

Consent of Independent Registered Public Accourking

We consent to the incorporation by reference is Registration Statement on Form S-8 of our regated June 25, 2009, included in the
annual report on Form 11-K filed on June 29, 2Qiy9%.M. Castle & Co. 401(k) Savings and Retiremlain for the year ended
December 31, 2008, and to all references to onr ificluded in this registration statement.

/sl Baker Tilly Virchow Krause, LLP
Baker Tilly Virchow Krause, LLP

Chicago, lllinois
July 31, 2009
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A. M. CASTLE & CO.
401(k) SAVINGS AND RETIREMENT PLAN

(As Amended through April 27, 2009)
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A.M. CASTLE & CO.
401(k) SAVINGS AND RETIREMENT PLAN

(As amended through April 27, 2009)
SECTION 1
General

1.1. History and Effective Dat&ffective January 1, 1957, A. M. Castle & Co.,l#finois corporation, established the A. M. CASTLE
& CO. SALARIED EMPLOYEES PROFIT SHARING PLAN (thd*tan”) for the benefit of its eligible employeedfdetive as of April 26,
1967, A. M. Castle & Co., a Delaware corporatidre(tCompany”), was substituted as the “Company”airitle terms of the Plan. Effective
as of January 1, 1978, the name of the Plan wamelgsto A. M. CASTLE & CO. EMPLOYEES PROFIT SHARIN@.AN. Effective
January 1, 1992, the Plan was amended and restatezbrporate a cash-or-deferred arrangement udeetion 401(k) of the Internal
Revenue Code of 1986, as amended (the “Code”)ctafieAugust 1, 1994, the Plan was amended to ebaégibility on a restricted basis to
members of certain collective bargaining group$eéive January 1, 1996, the Plan was amendedtdd® for discretionary employer
contributions payable quarterly in cash or in commatock of the Company. The Plan was again ameadedestated, effective as of
January 1, 1997. The Plan was most recently amesnigdestated effective January 1, 2003, and hers &mended from time to time
thereafter. The following provisions constituteugtfier amendment, restatement, and continuatidineoPlan, which has been renamed the
A. M. CASTLE & CO. 401(k) SAVINGS AND RETIREMENT PAN, as in effect immediately prior to July 1, 200i8e “Effective Date” of
the Plan as set forth herein; provided, howevet, ifrany provision of the Plan specifically prog&ifor an earlier or later effective date, such
provision shall be deemed an amendment of the &lan effect on such earlier or later date. Exespinay be expressly provided herein, the
entitlement to any benefit under the Plan of ampiidlual whose employment with the Employers anthieel Companies (as defined in
subsection 1.2) terminated prior to the Effectivatddshall be determined under the terms of the &ddn effect on the date of such
termination of employment. The Plan is intendeduelify as a profit-sharing plan under Section 4&)lof the Code.

1.2. Related Companies and Employditse term “Related Company” means any corporatioinade or business during any period
during which it is, along with the Company, a memiiea controlled group of corporations or a coléagroup of trades or businesses, as
described in Sections 414(b) and 414(c), respdygtioethe Code. The Company and each Related Compehich, with the Company’s
consent, adopts the Plan are referred to belowatolely as the “Employers” and individually as“&@mployer.”

1.3. Trust Agreement, Plan Administratigxll contributions made under the Plan will coniinto be held, managed and controlled by
one or more trustees (the “Trustee”) acting unaher ar more trusts which form a part of the Plare #érms of the trusts as in effect on the
Effective Date are set forth in two trust agreeraémown as A. M. CASTLE & CO. EMPLOYEES PROFIT SHIN&G TRUST and A. M.
CASTLE & CO. EMPLOYEES TRUST, to which the provie®of and benefits under the Plan are subject.€Ttrasts, together with any
other trusts maintained under the Plan, are rafdaderein as the “Trust.” The authority to cohtnd manage the operation and
administration of the Plan is vested in an Admnaison Committee as described in subsection 1hé.mMembers of the Administration
Committee shall be “named fiduciaries,” as desdriineSection 402 of the Employee Retirement Inc@aeurity Act of 1974, as amended
(“ERISA™), with respect to their authority undertiPlan. The Chairman of the Administration Commitseall be the Administrator of the
Plan and shall have the rights, duties and obbgatbf an “administrator” as that term is definedbection 3(16)(A) of ERISA and of a “plan
administrator” as that term is defined in Sectidd@) of the Code.

1.4. Plan YearThe term “Plan Year” means the twelve-consecutiamth period beginning on each January 1.

1.5. Accounting Date€xcept as otherwise provided by the Administra@ommittee, the term “Accounting Date” means each
business day.

1.6. Applicable LawsThe Plan shall be construed and administereddardance with the internal laws of the State lofdis to the
extent that such laws are not preempted by the ¢drse United States of America.




1.7. Gender and Numbea#here the context admits, words in any gendelt st@dude any other gender, words in the singsiaall
include the plural and the plural shall include $iregular.

1.8. NoticesAny notice or document required to be filed wittle Administration Committee under the Plan willgveperly filed if
delivered or mailed by registered mail, postag@aid to the Administration Committee, in careloé Company, at its principal executive
offices. Any notice required under the Plan mayJaé/ed by the person entitled to notice.

1.9. Form and Time of ElectionExcept as otherwise provided by the Administrat@ommittee, any election or consent permitted or
required to be made under the Plan, and any pexdnitiodification or revocation thereof, shall be madwriting or other manner permitted
by the Administration Committee and at such timé¢hasAdministration Committee may require. The Adistration Committee may permit
or require that some or all transactions be eftetieough a telephone, internet or other electrepitem utilizing a personal identification
number (“PIN”) or password, the use of which slealhstitute a valid signature for purposes of aaggaction for which use of such system is
authorized or required by the Administration Contest

1.10. EvidenceEvidence required of anyone under the Plan mayyleertificate, affidavit, document or other infation which the
person acting on it considers pertinent and redigdahd signed, made or presented by the proper gap@arties.

1.11. Action By EmployersAny action required or permitted to be taken byEaployer under the Plan shall be by resolutioitsof
Board of Directors or by a person or persons aigbdrby resolution of its Board of Directors.

1.12. No Reversion to Employefdo part of the corpus or income of the Trust lstealert to any Employer or be used for, or diverte
to, purposes other than for the exclusive benéftasticipants and other persons entitled to bé&nafider the Plan, except as specifically
provided in the Trust Agreement.

1.13. Plan SupplemenfEhe provisions of the Plan as applied to any Exygl or any group of employees of any Employer mdéth
the consent of the Company, be modified or suppteetefrom time to time by the adoption of one oren8upplements. Each Supplement
shall form a part of the Plan as of the Supplensegiffective date. In the event of any inconsisteretyveen a Supplement and the Plan
document, the terms of the Supplement shall govern.

1.14. Defined TermsTerms used frequently with the same meaningratieated by initial capital letters, and are dedfitieroughout
the Plan. Appendix A contains an alphabeticaldgf all such terms and the subsections in whiely fire defined.

SECTION 2

Participation in Plan

2.1. Eligibility For ParticipationSubject to the terms and conditions of the Réach employee of an Employer who was a Participant
in the Plan immediately prior to the Effective Dat®ll continue as such on and after that datgeutn the terms and conditions of the P
each other employee of an Employer will becomertidigant on the first January 1, April 1, July A@ctober 1 thereafter on which he meets
all of the following requirements:

(&) he has completed at least one Year of Servicegf@sead! in subsection 3.1

(b) heis a member of a group to whom the REmbeen and continues to be extended, eitherhyrifateral action of his Employer
in the case of an employee who is not covered dnllactive bargaining agreement, or through a aulyesffective collective
bargaining agreement between his Employer anddlhective bargaining representative of the groupmployees of which he is
member; ant

(c) heis not then laid off from the Employe
Effective as of the Effective Date, tHarPis extended to each employee of an Employese/lieages and benefits from that Employer
are not the subject of a collective bargaining egrent, except that the Plan
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is not extended to persons who are employed swielny division of any Employer established or ampliby the Employer after

December 31, 1983 or, if later, the date the Engri@glopts the Plan. Notwithstanding the foregoirmyigions of this subsection 2.1: (i) if an
individual is employed or reemployed by an Emplogeror after the first January 1, April 1, Julyrd@ctober 1 coincident with or next
following the date on which he satisfies the reguients of paragraph (a) next above, he shall beeoRgeticipant in the Plan immediately
upon meeting the requirements of paragraphs (bY@nuext above; and (ii) no individual is eligilite participate in the Plan who provides
services to an Employer under a contract, arrangeoraunderstanding with such individual or withagency or leasing organization that
treats the individual as either an independentracttr or an employee of such agency or leasingrorgtion, even if such individual is later
determined (by judicial action or otherwise) to ddeen a common law employee of an Employer rdtiaer an independent contractor or an
employee of such agency or leasing organization.

2.2. Limited Participation after LossHifgible Status Once an employee becomes a Participant in thee Réawill remain a Participa
for all purposes under the Plan as long as hemagdito have an Account balance under the Plappéxtat if an employee of an Employer
or Related Company ceases to meet the eligibéitpiirements of paragraph 2.1(b) or 2.1(c) he vallonger be eligible to make After-Tax
Contributions or to have Before-Tax Contributionada for him pursuant to Section 4 or to receiveddiaig Contributions or Employer
Contributions pursuant to Section 5 and subsegti8nand if a Participant also ceases to be anareplof an Employer or Related Compse
in addition to the foregoing restrictions, he witl longer be eligible to borrow in accordance sittvsection 10.1 or withdraw from his
Account pursuant to subsection 10.2.

2.3. Limited Participation By Members@dllective Bargaining UnitsIf an employee of an Employer becomes a Partitipathe Plal
by reason of the terms of a currently effectivdemtive bargaining agreement, he shall particifratbe Plan for all purposes except that no
such union member shall receive Employer Contrimgtipursuant to subsection 5.1 and 7.3 or MatcBmgributions under subsection 5.2,
except to the extent otherwise specifically prodithy the terms of a currently effective collecthargaining agreement.

2.4, Limited Participation for PurposéBefore Tax Contributions and Aftefax Contributions An employee of an Employer who
meets the requirements of subsection 2.1 (otherphsagraph 2.1 (a) thereof) shall be eligible kenAfter-Tax Contributions (as described
in subsection 4.2) to the Plan and to have Bef@we-Qontributions (as described in subsection 44derto the Plan on his behalf effective as
of the first day of the calendar month that iseatst 30 days after the first date on which heid paentitled to payment for the performanc
services for an Employer; provided, however, timgmployee who is classified on an Employer’s pliyezords as a temporary employee
shall not be eligible to make After-Tax Contributtoor to have Before-Tax Contributions made orbbisalf to the Plan until such time as he
completes one Year of Service. An employee who makeh contributions prior to the date on whicliitet becomes a Participant in
accordance with subsection 2.1 shall be treatedRexticipant for all purposes of the Plan excleat he shall not be eligible to receive an
Employer Contribution pursuant to subsections Bd a3 and, if he is union member, he shall natltggble for Matching Contributions
under subsection 5.2 (except to the extent otherspgcifically provided by the terms of a curremtfiective collective bargaining
agreement).

2.5. Plan Not Contract of Employmeiithe Plan does not constitute a contract of emmpéoyt, and participation in the Plan will not
give any employee or Participant the right to bained in the employ of any Employer nor any rightlaim to any benefit under the Plan,
unless such right or claim has specifically accrueder the terms of the Plan.

2.6. Leased Employeel$ a person satisfies the requirements of Sectid(n) of the Code and applicable regulationdriesitment as a
Leased Employee with respect to an Employer, at®&&@ompany or any other entity required to be egated with an Employer pursuant to
Section 414(m) of the Code, such Leased Employak rsfit be eligible to participate in this Planiorany other plan maintained by an
Employer or a Related Company which is qualifiedemSection 401(a) of the Code, but, to the extqired by Section 414(n) of the Code
and applicable Treasury regulations, such persalhIsé treated as if the services performed byihisuch capacity were performed by him
as an employee of a Related Company which hasdogted the Plan; provided, however, that no suoliceeshall be credited:

(@) for any period during which not more th&%@of the non-highly Compensated workforce of thepbyers and the Related
Companies consists of Leased Employees and thedd&anployee is a participant in a money purchassipe plan maintained
by the leasing organization which




(b)

provides for a nonintegrated employer contidn of at least 10 percent of compensation pfidvides for full and immediate
vesting, and (iii) covers all employees of the ieg®rganization (beginning with the date they bee@mployees), other than
those employees excluded under Section 414(n)(®eocCode; o

for any other period unless the Leased Byg# provides satisfactory evidence to the Employdtelated Company that he meets
all of the conditions of this subsection 2.6 angle@able law required for treatment as a Leased |Byee.

For purposes of paragraph (a) abc¢*Highly Compensate” shall have the meaning set forth in subsection.!

SECTION 3

Service

3.1. Years of Service&ubject to the provisions of subsection 3.4,rapleyee’s or Participant’s “Years of Service” asay date
equals the year or years and any portion theregpised since the first date for which he was paiehtitled to payment for the performance of
duties for an Employer or Related Company, suliette following:

(@)

(b)

(©

For all purposes of the Plan, if an empédy®r Participant’'s employment with the Employansl the Related Companies is
terminated on a Termination Date or, if he is lafiifrom an Employer or Related Company, and haoispaid or entitled to
payment for the performance of duties for an Emptayr Related Company for the 12-consecutive-mpetiod commencing on
such Termination Date or, if earlier, the dateshkid off, he shall not be credited with servioethe period between the date of
his termination of employment or, if earlier, thesf anniversary of the date he is laid off fromEmployer or Related Company
without recall, and the first date thereafter fdrieh he is paid or entitled to payment for the perfance of duties for an Employ
or Related Compan

For all purposes of the Plan other tharseation 2.1, a ParticipastYears of Service for the period elapsed betwéemtial date
of hire and January 1, 1976, shall be equal tdylars of service” as an “Employee,” both as dafiaed determined under the
terms of the Plan as in effect on December 31, 18x&uding, however, years of service completédrpo a break in
participation if such service would be disregardader the terms of the Plan as in effect on Dece®bgl975, for purposes of
determining the Participé’'s vested interest under the PI

For purposes of determining whether a Participastaanonforfeitable interest in his Employer Acdaagtrued prior to the date
incurs five consecutive One Year Breaks in Ser{iceprior to the date he incurs a One Year BreaRarvice, if it is incurred
before January 1, 1985), a Participantumber of Years of Service accrued after sueghdonsecutive One Year Breaks in Ser
(or, if the break in service was incurred befoneuday 1, 1985, such One Year Break in Service) Sleatlisregardec

3.2. One Year Break in Servicehe term “One Year Break in Service” means, wétspect to any employee or Participant, the 12-
consecutive-month period commencing on the datésaiermination of employment with the Employers &elated Companies or, if earlier,
the first anniversary of a layoff by the Employarsl Related Companies without recall, if he ispat or entitled to payment for the
performance of duties for an Employer or Relatech@any during that period. Notwithstanding the farieg, solely for purposes of
determining whether a One Year Break in Servicedeasirred, if an employee is absent from servicacmount of a Maternity or Paternity
Absence (as defined below) beyond the first ansasrof the date on which such absence began, & @meBreak in Service shall not occur
until the third anniversary of the first day of sugbsence. For all other purposes hereunder, howsy@ortion of such Maternity or Paterr
absence occurring after the first anniversary effifst day thereof shall be credited as part ¥ear of Service. The term “Maternity or
Paternity Absence” means an employee’s absencevirank which commences on or after January 1, 1985
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because of the pregnancy of such individual, thi loif a child of such individual, the placementaathild with such individual in connection
with the adoption of a child by such individual,for purposes of caring for the child by such indiaal immediately following such birth or
placement. The Administration Committee may reqthezemployee to furnish such information as itsiders necessary to establish that
such individual's absence was a Maternity or P#ieAbsence. An absence on account of a perioéafé required by the Family Medical
Leave Act of 1993 shall not be counted towards a Waar Break in Service.

3.3. VeteranfRights. Notwithstanding any other provision of the Plaritte contrary, contributions, benefits and serwi respect ti
qualified military service will be provided in aadance with Section 414(u) of the Code. The prowisiof this subsection 3.3 shall be
effective as of December 12, 1994 with respectaidiéipants employed on or after that date.

3.4. Year of Service for Temporary Em@es. Solely for purposes of subsections 2.1 and 2i#h, rgspect to an employee who is
classified on the Employer’s payroll records asrafiorary employee, the term one “Year of Serviceans a 1Zonsecutive month period
employment with the Employer or any Related Compagginning on the date on which such employee dinstipletes an Hour of Service
upon hire or rehire, or on any anniversary thereofvhich he first completes at least 1,000 HoudrService. For purposes of computing
Hours of Service under this subsection 3.4, a tearga@mployee shall be credited with 45 Hours aivige for each week, if any, during
which such employee is required to be credited aftleast one Hour of Service.

3.5. Hours of ServiceThe term “Hours of Service” means, with respecirty computation period:

(@) each hour for which the employee is paidrtitled to payment for the performance of dutteshe Employer or a Related
Company;
(b) each hour for which the employee is paiémtitied to payment by the Employer or a Relatech@any on account of a period

during which no duties are performed (whether drthe employment relationship has terminated) duetation, holiday, illnes
incapacity (including disability), layoff, jury dutmilitary duty or leave of absence, but not mitwen 501 hours for any single

continuous period; an

(c) each hour for which back pay, irrespectivenitigation of damages, is either awarded or edi® by the Employer or a Related
Company, excluding any hour already credited updeagraph (a) or (b) next above, which shall bditzd to the computation
period or period to which the award, agreementayngent pertains rather than to the computatioroden which the award,

agreement or payment is ma
No hours shall be credited oocaunt of any period during which the employee qank no duties and receives payment solel

the purpose of complying with unemployment compgasaworkers’ compensation or disability insuramaes. Hour of Service required to
be credited under this subsection 3.5 shall berniérted in accordance with Title 29 of the Code efléral Regulations, Section 2530.200b-2

(b) and (c).

SECTION 4

Before Tax Contributions and Aftefax Contributions

4.1, Befor@lax Contribution Subject to the terms and conditions of the PdaRarticipant may elect as follows:

(&) Subject to the limitations set forth in S@t 4.7 and Section 8 of the Plan and such additicules as the Administration
Committee may establish on a uniform and nondisoatory basis, for any Plan Year, a Participant miggt to have his salary or
wages reduced, and a corresponding amount corgdlmrt his behalf to the Plan by his Employer aBefdre-Tax Contribution,”
which amount shall not exceed one hundred perd®@¢) of his Eligible Compensation (as definedubhsection 4.6) for that
year, reduced by the amount determined by the Adinition Committee to be necessary to satisfytaryor other applicabl
withholding requirements, including any voluntalddctions elected by the Participant such as sedayctions pursuant to
Section 125 or 132(f)(4) of the Coc




(b) All Participants who are eligible to makefBre-Tax Contributions under this Plan for any Plan Yaisuant to paragraph (a) n
above and who have attained age 50 before the ofcaech Plan Year shall be eligible to make, iditaon to the Before-Tax
Contributions described in paragraph (a) next aptwagch-up” Before-Tax Contributions in accordamdgth, and subject to the
limitations of, Section 414(v) of the Code and sadditional rules as the Committee may establish aniform and
nondiscriminatory basis. Such catch-up Before-Tart@butions shall not be taken into account forpmses of the limitations on
Before-Tax Contributions described in paragrapmét above, or for purposes of the provisionsefRlan implementing the
required limitations of Code Sections 402(g) an8.4lhe Plan shall not be treated as failing tosfathe provisions of the Plan
implementing the requirements of Section 401(k)43))(b) or 416 of the Code, as applicable, by nea$dhe making of such
catct-up Before-Tax Contributions

4.2, AftefTax Contributions Subject to the limitations set forth in subsetto7 and Section 8 and such additional rules@s th
Administration Committee may establish on a unif@nd nondiscriminatory basis, for any Plan YedPadicipant may elect to make “After-
Tax Contributions” to the Plan through payroll detion in an amount expressed in a whole percemaggreater than five percent of his
Eligible Compensation for that year. Any electiamrguant to this subsection 4.2 shall be made arehgiffect in accordance with such
uniform rules and procedures as the Administraiommittee may provide from time to time.

4.3. Payment of Befofieax and AfterTax Contributions Before-Tax Contributions and After-Tax Contritmnts shall be made each
payroll period, and shall be paid to the Truste¢htgyEmployer on the earliest date on which suctiritiutions can reasonably be segregated
from the Employer’s general assets, but in no elaat than the 1% business day of the month following the month incktsuch amounts
would otherwise have been payable to the Partitipan

4.4, Variation, Discontinuance and Restiompof BeforeTax or AfterTax Contributions Subject to such rules and restrictions as the
Administration Committee may establish on a unif@nd nondiscriminatory basis, a Participant magtatechange his Before-Tax
Contribution or After-Tax Contribution rate (or tbut not retroactively) within the limits spaei in subsections 4.1 and 4.2, and may
elect to discontinue either or both such contrifmaior to have them resumed.

4.5, Rollover ContributionsA Participant or an employee who meets the requénts of subsection 2.1 other than paragraphéaga
may make, with the consent of the Administratiom@uttee, a Rollover Contribution (as defined beldajhe Plan. The term “Rollover
Contribution” means a rollover contribution of all part of a cash distribution from a qualifiedmplaf another employer which, under
applicable provisions of the Code, is permittetdéaolled over to an eligible retirement plan. Nitiwtanding the foregoing, in no event shall
a Participant be permitted to make a rollover dbation of (a) amounts previously contributed t@tdmer plan on an after-tax basis, or
(b) amounts distributed from (i) a qualified plagsdribed in Section 403(a) of the Code, (ii) anugtyrcontract described in Section 403(b) of
the Code, (iii) an eligible plan described in Sect#57(b) of the Code. If an employee who is nbeotise a Participant makes a Rollover
Contribution to the Plan, he shall be treated Barticipant only with respect to his Rollover Camition Account (defined in subsection 7.1)
until he has met all of the requirements for Plartipipation set forth in subsection 2.1.

4.6. Eligible Compensatioifror purposes of this Section 4, Section 5, artlzk&ction 7.3, the term “Eligible Compensation” netor
any Plan Year:

(@) all compensation reported for purposeseafdfal income tax withholding for such year on FO¥R2 for services performed for i
Employer paid prior to the Participant’s terminatiaf employment, excluding the following items (evieincludable in gross
income): non-cash compensation, reimbursementegnehse allowances, fringe benefits, severancaipdyany compensation
paid during any portion of the Plan Year during ethan employee was not yet a Participant excepstieh pre-participation
compensation shall not be excluded in determiniRguicipant’s Eligible Compensation for purposéparagraph 7.3(c) and
11.7(b) (relating to Employer Contributions andféitures) for the Plan Year in which an employestfbecomes a Participant in
the Planplus




(b) the amount of any Before-Tax Contributiamsl any other elective contributions made on himlidor such Plan Year to a plan
sponsored by an Employer that are not includabtherParticipant’s gross income pursuant to Coa¢i@el25, 402(e)(3) or 132

()(4)-

4.7. Limitation on the Amount of Competisa Taken Into Account For Any Plan YeaXotwithstanding any other provision of the
Plan to the contrary, the amount of Eligible Congagion that may be taken into account under the flaany Plan Year for purposes of
applying the annual percentage limitations of satises 4.1, 4.2 and 5.2 or the allocation formulparagraph 7.3(b) shall not exceed
$200,000 or such other maximum amount as may bmitted for any Plan Year under Section 401(a)(¥he Code, taking into account for
purposes of such limitation any proration requindtbre Eligible Compensation is computed with respea period less than a full year
(other than on account of mid-year commencemenéssation of participation). The annual Eligiblenp@nsation of each Participant taken
into account in determining allocations under sabiea 4.1, 4.2 and 5.2 or the allocation formulgafagraph 7.3(b) of the Plan for any Plan
Year beginning after December 31, 2001 shall noeed $200,000, as adjusted for cost-of-living iases in accordance with Section 401(a)
(17) of the Code. Annual Eligible Compensation nseBligible Compensation during the Plan Year ohspiher consecutive 12-month
period over which Eligible Compensation is othemnietermined under the Plan (the determinatioroggriThe cost-of-living adjustment in
effect for a calendar year applies to annual Eligbompensation for the determination period theafites with or within such calendar year.

SECTION 5
Employer Contributions

5.1. Employer ContributionSor each calendar quarter beginning before Jariuag05, for each of the 2005, 2006 and 2007 Plan
Years, and for the six month period of January0D&through June 30, 2008, each Employer shall makEmployer Contribution’ to the
Plan in such amounts (if any) as is determinechbyGompany in its sole discretion with respechtdligible Participants of each strategic
business unit of that Employer described in Appelof the Plan (a ‘Business Unit’). On and aftend 30, 2008, the Employers shall no
longer make any Employer Contribution determinethadiscretion of the Company as applied to Bissingnits, but shall instead make a
each payroll period a uniform Employer Contributegual to 4 percent of each Participant’s Eligibampensation for that payroll period;
provided that, except in the case of any hourlyalvause employee employed at the Hammond, Indiaagidm who is represented by the
United Steelworkers of America, but in such cadgesti to subsection 2.3, the Employers shall ndtevemy Employer Contribution for the
2009 Plan Year effective for payroll periods bedignon or after April 27, 2009 (or for any suchfPMear or Plan Years beginning on or
after January 1, 2010, or any portions thereois @getermined by the Company in its sole discrétido clarify how the Employer
Contribution will be calculated for the 2008 Plaaa¥, the Employer Contribution shall equal the sdithe discretionary Employer
Contribution determined for each Business Unit \tshall be determined based on the financial perdoce of each Business Unit through
June 30, 2008 plus a non-discretionary Employert@arnion equal to 4 percent of each ParticipaRligible Compensation earned on and
after July 1, 2008 and before January 1, 2009.

5.2. Matching ContributionsSubject to the conditions and limitations of sdins 2.3 and 4.7 and Section 8, for each Plar,each
Employer shall make a ‘Matching Contributido’the Plan on behalf of each Participant empldyeduch Employer in an amount equal tc
percent (or such larger percentage as the Compagydetermine with respect to any Plan Year) ofBafore-Tax Contributions (excluding
catch-up Before-Tax Contributions) made on behfalhe Participant that do not exceed 6 percentiohdarticipant’s Eligible Compensation
for each payroll period; provided that, excepthia tase of any hourly warehouse employee emplaysnd #ddammond, Indiana location who
is represented by the United Steelworkers of Anagtticit in such case subject to subsection 2. Ftingloyers shall not make any Matching
Contribution for the 2009 Plan Year effective fafBre-Tax Contributions attributable to payrollipes beginning on or after April 27, 2009
(or for any such Plan Year or Plan Years beginoim@r after January 1, 2010, or any portions tHeesois determined by the Company in its
sole discretion). For Before-Tax Contributions madébehalf of the Participant prior to July 1, 200& reference in the preceding sentence
to ‘50 percent’ was ‘25 percent,’” and the Emplolyad the ability to designate different Matching @toution percentages for different
Business Units.

5.3. Qualified Matching and Qualified Nective Contributions For any Plan Year, each Employer shall make aafifded Matching
Contribution” and/or a “Qualified Nonelective Cabtition” on behalf of some or
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all of the Participants employed by that Employéiovare not Highly Compensated (as defined in sulose8.12) in an amount equal to such
percentage, if any, of their Before-Tax Contriboidexcluding catch-up Before-Tax Contributionsktigible Compensation as the
Company, in its sole discretion, may determine wétspect to that Employer. Any such qualified MaighContributions or Qualified
Nonelective Contributions (and any earnings theyeball be nonforfeitable at all times and shalbistributable only in the event ¢

(&) the Participar's attainment of age £/ 2;

(b) for Plan Years beginning before Januar80D2, the Participant’s separation from servica qualifying sale of a subsidiary or
business of the Employer (within the meaning ofti®ect01(k)(2)(B) of the Code as then in effect)

(c) for Plan Years beginning after December28}1, the Participant’s separation from employngeithin the meaning of
Section 401(k)(2)(B) of the Code as amended byEttenomic Growth and Tax Relief Reconciliation AE2601).

5.4, Limitations on Amount of Employer@obutions. In no event shall the sum of any Before-Tax, Eoyet, Matching, Qualified
Matching and Qualified Nonelective Contributionsdady an Employer for any Plan Year exceed theditioins imposed by Section 404 of
the Code on the maximum amount deductible on a¢dbereof by the Employer for that year.

5.5. Payment of Employer, Matching anal@ied Matching and Qualified Nonelective Contrilams. Each Employer’s contributions
under the Plan (other than Before-Tax Contribujidosa Plan Year shall be paid to the Trusteehauit interest, no later than the time
prescribed by law for filing the Employer’s fedeiratome tax return, including any extensions thereo

5.6. Forfeiture of Matching ContributionSotwithstanding any other provision of the Plany portion of a Matching Contribution
attributable to Before-Tax Contributions that aigributed as excess deferrals or excess contoibsin accordance with subsections 8.6 or
8.8 shall be forfeited and applied in accordandé siibsection 11.6.

5.7. Special Employer Contributioln addition to any contribution provided undebsection 5.1, effective on and after July 1, 2008
the Employers shall make an additional Employert@ioumtion equal to: (a) 3 percent of each TranaitfoParticipant’s Eligible
Compensation earned on and after July 1, 2008(l@n@l percent of each Transition B Participant'gible Compensation earned on and after
July 1, 2008; provided that, except in the casanyfhourly warehouse employee employed at the Hardadiana location who is
represented by the United Steelworkers of Ameho&jn such case subject to subsection 2.3, thel@mrs shall not make any such
additional Employer Contribution on behalf of a fisdion A Participant or a Transition B Participdmt the 2009 Plan Year effective for
payroll periods beginning on or after April 27, 20@r for any such Plan Year or Plan Years begmoim or after January 1, 2010, or any
portions thereof, as is determined by the Compantgisole discretion). A ‘Transition A Participanteans any Participant who, as of
June 30, 2008, participated in the A.M. Castle & Bourly Employees Retirement Plan or the A.M. &a&tCo. Salaried Employees
Retirement Plan, is actively employed by an Empipigeat least age 40, has at least 5 Years ofi@eand is not a Transition B Participant
‘Transition B Participantineans any Participant who, as of June 30, 2008cjpated in the A.M. Castle & Co. Hourly EmployeRstiremer
Plan or the A.M. Castle & Co. Salaried EmployeetirBement Plan, is actively employed by an Employ®at least age 50 and has at least 5
Years of Service. A Transition A Participant or isdion B Participant shall remain eligible for thgecial Employer Contribution provided
by this Section 5.7, if any, only for so long asrémains continuously employed by an Employer.

SECTION 6
Investment of the Trust Fund

6.1. The Trust Fund and Investment Funidse Trust Fund as at any date consists of apignty of every kind then held by the Trustee.
The Administration Committee shall maintain suchdstment Funds from time to time as it deems apjata in its discretion, for the
investment of Participants’ Accounts, which funtdalsinclude a “Loan Fund” which shall consist edmissory notes evidencing loans made
to Participants in accordance with subsection d8d a “Company Stock Fund” which shall be investe@ommon Stock of the Company
and




short term investments as necessary for liquidihe Administration Committee, in its discretion,yrdiscontinue (or direct the
discontinuance of) any Investment Fund or Investriends as it shall from time to time consider appiate and in the best interest of
Participants, and may establish such rules andeguwoes for the orderly transfer and investmenuotls held under a discontinued Investn
Fund to one or more other Investment Funds thentaiaed under the Plan. A separate “Fund Accoumdll e established by the
Administration Committee to reflect the portionaify, of each of a Participant’s Accounts thahigested in each of the Investment Funds.

Effective January 1, 2007, each Participarm Was at least three Years of Service, any alteqpagee who has an Account under the Plan
with respect to a Participant who has at leasetiviears of Service, or the beneficiary of a dead&@saticipant shall be permitted to elect to
transfer as of any valuation date all or any portié his Account invested in the Company Stock Fimany of the other funds maintained by
the Trustee. The Administration Committee may adojeh additional policies and procedures as itrdetes, in its sole discretion, are
necessary or appropriate to facilitate the pre@edentence as long as such additional policiegpeomkdures do not impose restrictions or
conditions with respect to the transfer of invesitadrom the Company Stock Fund to any other imaest fund available under the Plan that
are not imposed on the investment of other as$éked’lan and as long as such additional poliaresprocedures are consistent with the
requirements of Section 401(a)(35) of the Code.

6.2. Investment Fund ElectiarSubject to the provisions of this subsectionah@ such uniform rules and procedures as may be
established by the Administration Committee, agiblé Participant may elect:

(&) to have the contributions to his Accourihéo than Employer Contributions described in satise 5.1) invested in any one or
more of the Investment Funds (other than the Laard}then maintained in accordance with subse@&ibnand may change or
revoke any such election; a

(b) to change the allocation of his existingamt balances (excluding, for periods prior touam 1, 2004, amounts attributable to
Employer Contributions made after January 1, 1898png the Investment Funds (other than the Load)Rinen maintained in
accordance with subsection €

Employer Contributions made afterukry 1, 1996 (and the earnings thereon) shalhbesied in the Company Stock Fund and ¢
remain so invested until distributed; provided, lewer, that, effective for periods on and after dapd, 2004, an eligible Participant may
elect to change the allocation of the balance @mployer Account attributable to such contribasi@mong the Investment Funds (other
than the Loan Fund) then maintained in accordantesubsection 6.1. Contributions made by or f®aaticipant during any period in which
no election is on file with the Administration Coritee (other than Employer Contributions made afteruary 1, 1996) shall be invested
under a fixed income or similar fund then maintdineder the Plan. Notwithstanding any provisiomhi$ subsection 6.2 to the contrary, the
Administration Committee may restrict or prohilsivestment fund changes as it deems appropriatesirathle from time to time in the
administration of the Plan.

6.3. Voluntary Insurance Coverage fottiegants. Prior to January 1, 1992, an eligible Participaoild elect to have part of his
Employer Account balance invested in life insuraacannuity policies on his life (“Policies”). Efféve January 1, 1992, such elections were
no longer permitted and no new contributions wemearitted to be applied towards payment of premiom&olicies acquired prior to that
date. In accordance with the provisions of the R&im effect prior to the Effective Date, Partarips were permitted to elect to continue any
such Policy on a paid-up basis or surrender thiey@r its then terminal value and to invest theqeeds of such surrender in one or more of
the Investment Funds then maintained under the Blansistent with those provisions, any Participaint elected to convert to a paid-up
Policy in accordance with the provisions of thenPda in effect prior to the Effective Date and wias not previously surrendered such Pc
may elect to have such Policy surrendered fohiés terminal value, if its terms so provide, atheflast day of any Plan Year and to have the
proceeds of such surrender invested in one or ofdtee Investment Funds then maintained under e iR accordance with paragraph 6.2.
The proceeds of or benefits under any Policy df@bpplied for the benefit of the Participant tooad Account the premiums for the Policies
providing such benefits were charged, or for theeffie of his Beneficiary (as defined in subsectidn5).

9




SECTION 7

Plan Accounting

7.1. Participarg Accounts The Administration Committee shall maintain tb#édwing “Accounts”in the name of each Participant ¢
such additional Accounts (if any) as the Adminiitna Committee may determine from time to time:

(@)

(b)

(©

(d)

()

(f)

(9)

(h)

an “Employer Account,” which shall refld&nployer Contributions (and forfeitures allocatedtte Participant under the terms of
the Plan), and the income, losses, appreciatiordapteciation attributable there

an “After-Tax Account,” which shall reflettie Participant’s After-Tax Contributions, if arand the income, losses, appreciation
and depreciation attributable there

a “Before-Tax Account,” which shall refletie Before-Tax Contributions, if any, made for Beaticipant, and the income, losses,
appreciation and depreciation attributable ther

a “Matching Account,” which shall refle¢te Matching Contributions, if any, made for thetiegrant, and the income, losses,
appreciation and depreciation attributable ther

a “Qualified Matching Account,” which shadiflect the Qualified Matching Contributions, ifyg made for the Participant, and the
income, losses, appreciation and depreciatiorbatable theretc

a “Qualified Nonelective Account,” which alhreflect the Qualified Nonelective Contributigrisany, allocated to the Participant
and the income, losses, appreciation and depregciatiributable theret

a “QVEC Account,” which shall reflect thedlctible voluntary contributions made by the Raréint under the provisions of the
Plan as in effect before January 1, 1987, andrit@nie losses, appreciation and depreciation atafihel thereto; an

a “Rollover Account” which shall reflect Rover Contributions, if any, made by the Partigipand the income, losses,
appreciation and depreciation attributable thei

The Accounts provided for in this subsection 7.4lldbe for accounting purposes on

7.2. Adjustment of Participahsccounts. The Company has entered into a service contrigletanthird party to perform certain
recordkeeping services for the Plan pursuant tahvaccount valuations and other services shalrtréged with respect to Participant
Accounts. As of each Accounting Date, the Accowfitsach Participant shall be adjusted in accordantteuniform and nondiscriminatory
procedures established by the recordkeeper andagpby the Administration Committee, to refledtcaintributions, transfers, distributions,
loan disbursements and repayments, fees, expemdexteer amounts charged to Participants’ Accoantsthe investment returns of the
Investment Funds in which such Participants’ Acdewane invested.

7.3. Allocation and Crediting of Contrtlans and ForfeituresSubject to the provisions of Section 8, contiitmg shall be allocated
and credited as follows:

(@)

(b)

After-Tax, BeforéFax, Matching, Qualified Matching, Qualified Noneliwe and Rollover Contributions made by or on tiebiaa
Participant shall be credited to that Participaappropriate Accounts as soon as practicable tfégrare transmitted to the
Trustee,

As of the last day of each calendar qudrégiinning before January 1, 2005, each Employarployer Contribution for each
Business Unit for that quarter, if any, shall be@dted among and credited to the Employer Accooh&dl Participants within the
Business Unit who meet the requirements of suliseetil on the last day of that quarter (includirgtieipants who were on
Employe-approved leaves of absence or on layoff statubetast day of that quarter), a
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Participants who were transferred to emplayméth another Business Unit, Employer or a Reld@®@mpany during that quarter
or whose Termination Date occurred under parag8®da), (b) or (c) during that quarter (providedttach such Participant met
the requirements of paragraph 2.1(b) on the dateeidiately preceding his leave of absence, tramsfesrmination), in the same
ratio that each such Participant’s Eligible Compaios from that Employer during that quarter bearthe total Eligible
Compensation paid by that Employer during that ggudo all Participants within the applicable Biesis Unit who are eligible for
an allocation under this paragraph 7.3

(c) As of the last day of each Plan Year begigion or after January 1, 2005 and before JanLa209, each Employer’'s Employer
Contribution that is determined and made by refegdn a Business Unit for that year, if any, shalkllocated among and credi
to the Employer Accounts of all Participants witkiiat Business Unit who meet the requirements b$sction 2.1 on the last day
of that year (including Participants who were ondisger-approved leaves of absence or on layoftistah the last day of that
year), and Participants who were transferred toleynpent with another Business Unit, Employer oredaf®ed Company durir
that year or whose Termination Date occurred updesgraph 9.3(a), (b) or (c) during that year (jmtes that each such
Participant met the requirements of paragraph 2diflihe date immediately preceding his leave ekabe, transfer or
termination), in the same ratio that each suchidiaant’s Eligible Compensation from that Emplogering that Plan Year bears
to the total Eligible Compensation paid by that Esgpr during that Plan Year to all Participantshiitthe applicable Business
Unit who are eligible for an allocation under theragraph 7.3(c

(d) On and after July 1, 2008, each Employeos-discretionary Employer Contribution that is machder Section 5.1 for that year
shall be be made and allocated as soon as reaggnabticable after the end of each payroll petmthe Employer Accounts of
those Participants employed during such payrolbge

(e) Employer Contributions under Section 5.dlldhe made and allocated as soon as reasonalaiiyqatale after the end of each
payroll period to the Employer Accounts of thosarigition A Participants and Transition B Particigaemployed during such
payroll period.

For purposes of Section 8, Empldgentributions for any Plan Year (or portion thepewill be considered to have been made ol
last day of that year, regardless of when paithéoTrrustee. Notwithstanding any provisions of 8gstion 7 to the contrary, unless the
Administration Committee establishes uniform ruteshe contrary, contributions made to the Plardl sii@re in the income, gains and losses
of the Investment Funds only when actually madia¢oTrustee.

7.4, Statement of Plan Intereds soon as practicable after the last day of €dah Year quarter and at such other intervabmyf, as
the Administration Committee may decide, the Adstigition Committee shall provide each Participaitih & statement reflecting the
balances of his Account and such other informadi®is required by Section 105(a)(2) of ERISA.

7.5. Correction of Erroiin the event of an error in the adjustment ofiBipant’s Accounts, the Administration Committéeits sole
discretion, may correct such error by either ciegibr charging the adjustment required to maké sacrection to or against income and
expenses of the Trust for the Plan Year in whiehdbrrection is made, or the Employers may makadalitional contribution to permit
correction of the error. Except as provided in gubsection 7.5 or as otherwise determined by tiaiAistration Committee, the Accounts of
other Participants shall not be readjusted on attcofusuch error.

SECTION 8
Limitations on Compensation, Contributions and Aftbons

8.1. Reduction of Contribution Ratekhe Administration Committee may (i) unilaterathodify or revoke any Before-Tax or After-
Tax Contribution election made by a Participantspant to subsections 4.1 or 4.2 to conform theatdjmer of the Plan to Sections 401(k)(3),
401(m)(2) and 415 of the Code, (ii) reduce (to Zéro
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necessary) the amount of Matching, Qualified MatghiQualified Nonelective Contributions or Employ&sntributions that would otherwise
be made on behalf of a Participant pursuant tccker® to conform the operation of the Plan to $ectil5 of the Code, or (iii) reduce (to zero
if necessary) the level of Matching Contributiondt made on behalf of Highly Compensated Partit¢§ppursuant to Section 5 to conform
the operation of the Plan to Section 401(m)(2hefCode.

8.2. Compensation for Limitation/TestiAgrposes “Compensation” for purposes of this Section 8ldhalude:

(@) the amount shown as “wages” for purposdedsral income tax withholding on any Form W-2iis3 by an Employer or Related
Company to the Participant for the Plan Year buetwing, solely for purposes of subsections 8.7 &8¢ any severance payme
paid upon termination of employment; p

(b) the amount of any Before Tax Contributiamsl any other elective contributions made on théidizant’s behalf for the Plan Year
to a plan sponsored by an Employer or Related Cagnffwat are not includable in the Participant’ssgrancome pursuant to
Section 125, 402(a)(8) or, for Plan Years beginmngnd after January 1, 2001, Section 132(f)(4hefCode

up to a maximum limit as may be pigied for any Plan Year under Section 401(a)(1AhefCode, taking into account any required
proration of such amount under applicable Treasegulations on account of a short Plan Year. Effedor Plan Years beginning after
December 31, 2001, the amount of Compensatiomihgtbe taken into account under Section 401 (a)fiiifje Code is $200,000, as adjus
for cost-of-living as described in subsection 4.the Plan.

8.3. Limitations on Annual Additiong&xcept to the extent permitted under paragraptbdof the Plan and section 414(v) of the Code,
and notwithstanding any other provision of the Rtathe contrary, a Participant’'s Annual Additiqas defined below) for any Plan Year
shall not exceed an amount equal to the lesser of:

(@) $40,000, as adjusted for increases in the-of-living under section 415(d) of the Code;

(b) 100% of the Participant’'s Compensationtifiait Plan Year (for Plan Years beginning beforaudan1, 1998, excluding amounts
described in clause (b) of subsection 8.2), caledlas if each Section 415 Affiliate (describedbdlwere a Related Compar

reduced by any Annual Additions tioe Participant for the Plan Year under any ottedingéd contribution plan of an Employer or a
Related Company or Section 415 Affiliate, providledt if any other such plan has a similar provistbe reduction shall be pro rata. The t
“Annual Additions” means, with respect to any Rapant for any Plan Year, the sum of all contribos (excluding Rollover Contributions
and catch-up Before-Tax Contributions describegiaragraph 4.1(b)) and forfeitures allocated tori¢sant’'s Accounts under the Plan for
such year pursuant to subsections 7.3 and 11.lydimg Before-Tax Contributions that are distrililies excess deferrals in accordance with
subsection 8.6, but including any Before-Tax, Affeix or Matching Contributions (the latter evefoiffeited) treated as excess contributions
or excess aggregate contributions under subse@i8n8.10 and 8.11. The term Annual Additions lsalgb include employer contributions
allocated for a Plan Year to any individual medmetount of a Participant (as defined in Sectiob(#)Lof the Code) under a defined benefit
plan and any amount allocated for a Plan Yeardcs#parate account of a Participant for paymepost-retirement medical benefits under a
funded welfare benefit plan (as described in SactibdA(d)(2) of the Code), which is maintained loyEamployer or a Related Company or a
Section 415 Affiliate. “Section 415 Affiliate” mearany entity that would be a Related Company ifaifveership test of Section 414 of the
Code was “more than 50%” rather than “at least 80%.

8.4, Excess Annual Addition#, as a result of the allocation of forfeiturasteasonable error in estimating a Participant’s
Compensation or such other mitigating circumstamasethe Commissioner of Internal Revenue shallgpites, the Annual Additions for a
Participant for a Plan Year exceed the limitatisasforth in subsection 8.3, the excess amountbktsh#reated, as necessary, in accordance
with Treas. Reg. § 1.415-6(b)(6)(i), after any Affeax Contributions and then any Before-Tax Conttiitns are first returned in accordance
with
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Treas. Reg. § 1.415-6(b)(6)(iv). Any Before-TaxAdter-Tax Contributions returned to the Participanaccordance with this subsection 8.4
shall be disregarded for purposes of subsectidh<887, 8.9 and 8.11.

8.5. Combined Plan LimitatiofPrior to January 1, 2000, if a Participant aladipipates in any defined benefit plan (as defimed
Section 415(k) of the Code) maintained by an Emgl@y a Related Company or Section 415 Affiliate, aggregate benefits payable to, or
on account of, the Participant under such planttegewith this Plan shall be determined in a mamoasistent with Section 415(e) of the
Code. The benefit provided for the Participant urttle defined benefit plan shall be adjusted toetktent necessary so that the sum of the
“defined benefit fraction” and the “defined contrtion fraction” (as such terms are defined in Sectt15(e) of the Code and applicable
regulations thereunder) calculated with regarcdutthsParticipant does not exceed 1.0. For purpdsisscsubsection 8.5, all qualified defined
benefit plans (whether or not terminated) of theplayers, Related Companies and Section 415 Aféitiaghall be treated as one defined
benefit plan. The provisions of this subsectiondbot apply for Plan Years beginning on or adtmuary 1, 2000.

8.6. Section 402(g) Limitatiorin no event shall the Before-Tax ContributionsddParticipant under the Plan (together with @lect
deferrals under any other cash-or-deferred arrargemaintained by an Employer or a Related Compfmgny taxable year exceed the
maximum amount permitted for such year under Seet@?(g) of the Code (including, to the extent agatile, the amount permitted for such
year pursuant to subsection 402(g)(1)(C) with resfmecatcl-up Before-Tax Contributions). If during any taxalyear a Participant is also a
participant in any other cash-or-deferred arrangepaand if his elective deferrals made under subkroarrangements together with his
Before-Tax Contributions and, if applicable, hisctaup Before Tax Contributions exceed the maxinaimount permitted for the Participant
for that year under Section 402(g) of the Codefdllewing provisions shall apply:

(&) The Participant, not later than March 1dfwing the close of such taxable year, may reqtreesAdministration Committee to
direct the Trustee to distribute all or a portidrsach excess to him, together with any gains ssds allocable thereto for that Plan
Year and, in the case of distributions in Plan ¥daginning on or after January 1, 2007, for th@ogddrom the close of such Plan
Year to a date that is no more than seven daysé#fe date of distributiol

(b) Such gains and losses shall be determined in aaeoedwith any reasonable method adopted by the Aidiration Committee th
complies with Treas. Reg, Section 1.402(g)-1(exX is used consistently for all Participants dhdaarective distributions for
such year

(c) Any such request shall be in writing andlbimclude adequate proof of the existence of siaess, as determined by the
Administration Committee in its sole discretiontie Administration Committee is so notified, secttess amount shall be
distributed to the Participant no later than theilAlb following the close of the Participi' s taxable yeal

(d) If the applicable limitation for a Plan Yaa exceeded with respect to this Plan alonehisrRlan and another plan or plans of the
Employers and Related Companies, the Administrafiommittee shall direct such excess Before-Tax fmrttons (with
allocable gains or losses for that Plan Year anthe case of distributions in Plan Years beginmingr after January 1, 2007, for
the period from the close of such Plan Year tota tfaat is no more than seven days before theodatistribution) to be
distributed to the Participant as soon as pradecatter the Administration Committee is notifiefitbe excess deferrals by the
Company, an Employer or the Participant, or othsevdiscovers the error (but no later than the Adifollowing the close of the
Participan’s taxable year

Notwithstanding the foregoing praers of this subsection 8.6, the dollar amountrof distribution due hereunder shall be reduced
by the dollar amount of any Before-Tax Contributigreviously distributed to the same Participamspant to subsection 8.8, provided,
however, that for purposes of subsections 8.3 and!8e correction under this subsection 8.6 dfmtleemed to have occurred before the
correction under subsection 8.8.

8.7. Section 401(Kk)(3) Testinfor any Plan Year, the amount by which the averdghe Deferral Percentages (as defined below) of
each eligible employee who is Highly Compensatedich Plan Year (the
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“Highly Compensated Group Deferral Percentage”eexis the average of the Deferral Percentages ¢borRlan Year of each eligible
employee who is not Highly Compensated (the “NogHi Compensated Group Deferral Percentage”) fon$lan Year shall be less than
or equal to either (i) a factor of 1.25 or (ii) bat factor of 2 and a difference of 2. “Deferratd@mtage” for any eligible employee for a Plan
Year shall be determined by dividing his Before-T2ontributions and, to the extent designated byAthministration Committee, his
Qualified Matching Contributions or Qualified Noretive Contributions (or both) for the year by 8smpensation for the year, subject to
any special rules set forth in applicable Treasagulations. For purposes of this subsection 84 ptovisions of Code Section 410(k)(3) and
Treas. Reg. § 1.401(k)-1(b) are herein incorporateteference, and any Qualified Matching Contiitmg and any Qualified Nonelective
Contributions used in determining a Participantefédral Percentage shall satisfy the requiremeiniseas. Reg. Section 1.401(k)-2(a)(6).
Amounts that are catch-up Before-Tax Contributiorale in accordance with paragraph 4.1(b) of the &l Section 414(v) of the Code
shall be disregarded for purposes of this subseétie.

8.8. Correction Under Section 401(k) Tdstthe event that the Highly Compensated Groufeida Percentage for any Plan Year does
not initially satisfy one of the tests referredricsubsection 8.7, the following provisions shalply:

(a) Excess Contributions (as defined below) shall seributed to the Highly Compensated Participantstiose accounts such Exc
Contributions were allocated for such Plan Yeagetber with any gains or losses allocable themtdhat Plan Year and (with
respect to Plan Years before January 1, 2008héopériod from the close of such Plan Year to a tt&t is no more than seven
days before the date of distribution, except toekient that any such Excess Contributions aresifiled as catch-up Before-Tax
contributions. Excess contributions shall be afleddo the Highly Compensated Participants withléingest amount of Before-
Tax Contributions taken into account under Seddighfor the Plan Year in which the excess arosginipéng with the Highly
Compensated Participant with the largest amoustioh Before Tax Contributions and continuing incgesling order until all the
Excess Contributions have been allocated. To ttenekhat a Highly Compensated Participant is elegto make catch-up Before-
Tax Contributions for the Plan Year in which thecEss Contributions arose but has not reachedrtiedin such contributions in
effect under the Plan for such Plan Year, Excesgributions allocated to such Highly Compensatedi€épant shall be
considered cat-up Befor-Tax Contributions and shall not be treated as ExGsmtributions

(b) The term*Excess Contributior” shall mean, with respect to any Plan Year, the &xoé&

(i) the aggregate amount of Before-Tax Contrdns actually taken into account in computing ltighly Compensated Group
Deferral Percentage for such Plan Year, (

(i) the maximum aggregate amount of Before-Tatributions permitted under the tests set fortbubsection 8.7 for such
Plan Years (determined by hypothetically reduchgyBefore-Tax Contributions made on behalf of Highbmpensated
Participants for such year in order of their acieferral Percentages, beginning with the highéstioh percentages

(c) The gain or loss allocable to Excess Cbations shall be determined in accordance withreaagonable method adopted by the
Committee that complies with Treas. Reg. Sectid®(k)-2(b)(iv)(B) and is used consistently for Bérticipants and all
corrective distributions for such yei

The amounts to be distributed to Bayticipant pursuant to this subsection 8.8 dfmHleduced by the amount of any Before-Tax
Contributions distributed to him for the taxableyending with or within such Plan Year pursuardubsection 8.6. The Administration
Committee shall take such actions and cause amybdion to be made no later than the close ofRfam Year following the Plan Year for
which the Excess Contributions were made.
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8.9. Code Section 401(m)(2) Testifkgr any Plan Year, the amount by which the averdghe Contribution Percentages (as defined
below) of each eligible employee who is Highly Campated for such Plan Year (the “Highly Compens@&emip Contribution Percentage”)
exceeds the average of the Contribution Percentafgesch eligible employee who is not Highly Comgesied (the “Non-Highly
Compensated Group Contribution Percentage”) foh lan Year shall be less than or equal to eiiferféctor of 1.25 or (ii) both a factor of
2 and a difference of 2. The “Contribution Percgeatdor any eligible employee for a Plan Year sialdetermined by dividing his Aftdrax
Contributions and Matching Contributions (excludgtching Contributions forfeited in accordancehngubsection 5.6) and, to the extent
designated by the Administration Committee, his Ified Matching contributions or Qualified Noneleat Contributions (or both) for such
year by his Compensation for the year, subjechjospecial rules set forth in the applicable Treasegulations. The provisions of Co
Section 401(m)(2) and Treas. Reg. § 1.4011h)-are herein incorporated by reference, andumlified Matching Contribution or Qualifit
Nonelective Contribution used in determining a gran’s Contribution Percentage shall satisfy the rezmignts of Treas. Reg.

Section 1.401(m)-2(a)(6).

8.10. Correction Under Section 401(m)tTés the event that the Highly Compensated Grouptfmution Percentage for any Plan
Year does not initially satisfy one of the testened to in subsection 8.9, the following provisiesshall apply:

(@) Excess Aggregate Contributions (as defliedw) shall be forfeited, if forfeitable, or if tforfeitable, distributed to the Highly
Compensated Participants to whose accounts suasEXggregate Contributions were allocated for $tlah Year, together wi
any gains or losses allocable thereto for that Fleer and (with respect to Plan years before JgnLi@2008) for the period from
the close of such Plan Year to a date that is nert@n seven days before the date of distribuliscess Aggregate Contributic
shall be allocated to the Highly Compensated Rpatits with the largest amount of After-Tax and &féig contributions taken
into account under the tests in Section 8.9 folRla® Year in which the excess arose, beginning thi# Highly Compensated
Participant with the largest amount of such contidns and continuing in descending order untittal Excess Aggregate
Contributions have been allocat

(b) The term*Excess Aggregate Contributic” shall mean, with respect to any Plan Year, the &xoé&

() the aggregate amount of After-Tax and MatghContributions actually taken into account imguting the Highly
Compensated Group Contribution Percentage for Bleah Year, ove

(i) the maximum aggregate amount of After-Band Matching Contributions permitted under thestest forth in subsection 8.9
for such Plan Year (determined by hypotheticalgueng the contributions made on behalf of Highbnfbensated
Participants in order of their Contribution Per@a@ beginning with the highest of such percenta

(c) The gain or loss allocable to Excess Aggte@ontributions shall be determined in accordaviteany reasonable method
adopted by the Administration Committee that coegplvith Treas. Reg. Section 1.401(m)-2(b)(2)(iv)4BY is used consistently
for all Participants and all corrective distributions faclks year

(d) Excess Aggregate Contributions shall berd=battributable to, first, any unmatched After-Tzontributions, then (if necessary) a
proportionate share of matched After-Tax Contritmsi and the Matching Contributions allocable thgrand last, any remaining
Matching Contributions

The Administration Committee shallke any necessary distribution no later than theecbf the Plan Year following the Plan Year
in which such Excess Aggregate Contributions werdributed. Matching Contributions that are Excgggregate Contributions and are not
yet vested in accordance with subsection 9.1 dleafbrfeited as of the end of the Plan Year follogvihe Plan Year in which the Exce
Aggregate Contributions arose and treated in theesaanner as any other forfeiture under the Plan.
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8.11. Forfeiture of Orphan Matching Cdmnitions. Matching Contributions attributable to excessdBefTax or After-Tax
Contributions distributed in accordance with sulises 8.6, 8.8 or 8.10 shall be forfeited as oféhd of the Plan Year to which such
corrective distributions relate and treated ingame manner as any other forfeiture under the Plan.

8.12. Highly Compensatedn employee or Participant shall be “Highly Compated” for any Plan Year if he:

(&) isab percent owner of an Employer or a Relatemhzmy at any time during that year or the prionPi@ar; or

(b) for the preceding Plan Year, received Camspéon in excess of $80,000 (indexed for costivfig adjustments under Section 415
(d) of the Code)

8.13. Separate Testing of Early EligiBleup.Notwithstanding the foregoing provisions of thicen 8, for any Plan Year the
Administration Committee may elect, in accordandth &pplicable Treasury regulations, to apply #tg set forth in subsections 8.8 and
8.10 separately with respect to all eligible empleywho would not have been eligible to particirathe Plan for that Plan Year had the |
utilized the maximum age and service requiremenrteligibility permitted by the Code.

SECTION 9

Vesting and Termination Dates

9.1, Determination of Vested IntereatParticipant shall at all times have a nonfdefle interest in his Before-Tax Account, AffEax
Account, Rollover Account, Qualified Matching AcatduQualified Nonelective Account and QVEC Accoufht Participant is employed by
an Employer or Related Company after June 30, 2088 Participant’s interest in his Matching Accband his Employer Account shall be
fully vested and nonforfeitable in accordance wiith following schedule:

Years of Servic Vested Percentac
fewer than 2 0%
2 or more 10C%

provided however, that any Participant whose vested percentagedameigreater under the vesting schedule in effectddiately
prior to July 1, 2008, shall have his vested pewgsndetermined under that prior vesting schedule.

If a Participant is employed by an EmployeRelated Company after December 31, 2006 but net afine 30, 2008, such Participant’s
interest in his Matching Account and his Employecéunt shall be fully vested and nonforfeitabladcordance with the following schedu

Years of Servici Vested Percentac
fewer than 1 0%
1 but less than 33%
3 but less than 66%
5 or more 10C%

If a Participant is not employeddyyEmployer or Related Company after December G16:2

(&) his nonforfeitable interest in his Matching Accoshgll be determined in accordance with the scleeglbve; an
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(b) his nonforfeitable interest in his Employer Accoshall be determined in accordance with the folfapéchedule

Years of Servici Vested Percentac
fewer than 1 0%
1 but less than 33%
5 or more year 100%

Notwithstanding the foregoing praers of this subsection 9.1, a Participant hiredh®yCompany or a Related Company prior to
January 1, 1996, shall be fully vested in his EmetcAccount without regard to the schedules sehfabove.

9.2, Accelerated VestingNotwithstanding the foregoing provisions of tBisction 9, a Participant shall have a fully vested,
nonforfeitable interest in all his Accounts whenatiains age 65, dies or becomes disabled witleimtbeaning of paragraph 9.3(b) while
employed by an Employer or a Related Company. tlitiad, in the event of the Plan’s termination giccordance with subsection 13.2) or
partial termination (as determined under applicédleand regulations) or the complete discontineasfcEmployer and Matching
Contributions to the Plan, each affected Partidigaall have a fully vested, nonforfeitable int¢liesall his Accounts.

9.3. Termination Dates\ Participant’s “Termination Date” shall be thate on which his employment with the Employers tned
Related Companies is terminated because of thediccur of the following events:

(@) _RetirementThe Participant retires or is retired from thepéwyg of the Employers and Related Companies aedtifled to
retirement income as defined and determined utdeterms of the A. M. Castle & Co. Salaried Empé&g/Pension Plan or any
other defined benefit pension plan sponsored byCtrapany, or, if his Employer is not a sponsormof defined benefit pension
plan, would be entitled to such a payment if hisplper maintained the A. M. Castle & Co. Salariedfoyees Pension Pla

(b) Disability. The Participant leaves the employ of the Empleyerd Related Companies at any age because oflitiys@b
Participant will be considered disabled for purmoskthe Plan if he is awarded disability insurabeaefits under the Social
Security Act, if he is entitled to a pension forpanent incapacity under the terms of the A. M.tléa% Co. Hourly Employees
Pension Plan, or would be entitled to such a pensiois Employer maintained that plan, or if heergtitled to a benefit under a
long term disability salary continuation plan mainted by his Employer, or would be entitled to adfé under such a plan if he
met the minimum service requirements for eligibilinder the plar

(c) Death. The Participar's death

(d) _Resignation or Dismissalhe Participant resigns or is dismissed fromeitmploy of the Employers and the Related Companies
before retirement or disability as described iragaaph (a) or (b) abov

9.4, Distribution Upon SeparatioNotwithstanding any other provision of the Plarnhe contrary, a Participant may not commence
distribution of his Before-Tax Account, Qualifiedatthing Account or Qualified Nonelective Accountguant to Section 11 unless:

(a) for periods prior to January 1, 2002, thetiipant has had a “separation from servieeiti{in the meaning of Section 401(k)(2)
the Code as in effect prior to January 1, 2002)herequirements of Section 401(k)(10) of the Casl¢hen in effect are satisfied;
and

(b) for periods after December 31, 2001, theiépant has incurred a separation from employnfetithin the meaning of
Section 401(kof the Code as amended by the Economic Growth am
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Relief Reconciliation Act of 2001n¢cluding a separation from employment that ocalitrefore January 1, 2002.

SECTION 10

Loans and Withdrawals of
Contributions While Employed

10.1. Loans to Participanf§he Administration Committee, upon request byadiBipant who is an employee of an Employer or
Related Company or who is a “party in interest’haigéspect to the Plan (as such term is definecdati@ 3(14) of ERISA) in such form as
the Administration Committee may require, may atitteoa loan to be made to the Participant fromvested interest in the Trust Fund,
excluding any amount in his QVEC Account, subjedthie following:

(@) No loan shall be made to a Participant if, immesljaafter such loan, the sum of the outstandingriads (including principal ar
interest) of all loans made to such Participantaundis Plan and under any other qualified retineihpdans maintained by the
Employers and the Related Companies does not exkedésser of (i) $50,000, reduced by the exdkasy, of

(A) the highest outstanding balance of all Bamthe Participant from the plans during the gpear period ending on the
day immediately before the date on which the Isamade, ove

(B) the outstanding balance of loans from tlamgto the Participant on the date on which soah is made; or the greater
of $10,000 or or-half of the aggregate vested interest of the Rpatit under all such plan

or (ii) the greater of one-half of the aggregatsted interest of the Participant under all suchplar $10,000; and no loan shall be
made to a Participant if the aggregate amountaifltan and the outstanding balance of any otlarddo the Participant from the
Plan would exceed one-half of the total vestedrmaaf the Participant’s Accounts under the Plaofdke date the loan is made.

(b) Subject to the limitations of paragraphr{ext above, no loan shall be made to a Participaless it is for an amount which is at
least equal to $1,000. A Participant may not haweenthan 2 loans outstanding at any ti

(c) Each such loan shall provide fi

(i) areasonable repayment period of not mioaa five years from the date of the loan excepliéncase of a loan on or after
January 1, 2000 used to acquire the Participanitigipal residence, in which case, the repaymeribgenay be up to
10 years but not beyond the Particif' s normal retirement age, within the meaning of iSact11 (a)(8) of the Cod:

(i) areasonable rate of intere
(iii) substantially equal payments of principal and egéepver the term of the loan no less frequenty thuarterly
(iv) such other terms and conditions as the Administnafiommittee shall determine; a

shall be evidenced by an agreement set forth itingror in such other form as the Administrationn@oittee may provide from
time to time in accordance with uniform proceduressistently applied. Notwithstanding any provisadrthis Section 10 to the
contrary, negotiation of a loan
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(d)

()

(f)

(9)

(h)
(i)

0)

check shall evidence the Participant’s acceptaheaa consent to be bound by the terms and conditid such loan.

Promissory notes or other indicia of in@elstess shall be held by the Trustee under the Eoad, unless delegated by the Trustee
to the Administration Committe

Payments of principal and interest to the Trustik mspect to any loan to a Participe

(i) shall reduce the outstanding balance with respetttat loan

(i shall reduce the balance of the Partici’s Loan Fund

(iii) shall be credited to the Particip’s appropriate Account (other than his QVEC Accqguemy
(iv) shall be invested in the Investment Funds in acomrd with his most recent investment elect

A Participant’s obligation to repay a logor loans) from the Plan shall be secured by thégoof the Participant’s vested interest
in the Plan equal to the outstanding balance ofdhe plus accrued but unpaid interest as of aty da or after the loan is made;
provided, however, that not more than 50% of theiélpant’s vested account balance, determined immediatiy afigination of
the loan, shall be taken into account as securityhfe loan

During the Participant’s employment witte tBmployers or Related Companies, loan repaymaeilitsevmade by payroll
deductions. After termination of employment or dgrany other period when payroll deduction is raxtgible or is not permitted
under applicable law, repayment will be made byspeal check

The loan may be prepaid in full at any time withpanalty.

Except in the case of a Participant wha fgarty in interest to the Plan, any outstandimg lof a Participant shall become
immediately due and payable upon his Terminatiote Ddotwithstanding any other provision of the Plarcontrary, if the
outstanding balance of principal and interest gnlaan is not paid at the expiration of its termupon acceleration in accordance
with the preceding sentence, a default shall oaodrthe Trustee shall apply all or a portion of Bagticipant’s vested interest in
the Plan in satisfaction of such outstanding oliige after all other adjustments required underRfan have been made, but
before any payment or distribution to any persorspant to the provisions of Section .

The Administration Committee shall establimiform procedures for applying for a loan, ewdilug loan applications, and setting
reasonable rates of intere

10.2. Withdrawals During Employmer8ubject to the following provisions of this sutisen 10.2, a Participant whose Termination
Date has not yet occurred may elect to withdraveaplart of his interest in the Investment Fundkgothan the Loan Fund) in such
proportion as he shall direct and upon such prigice as the Administration Committee may requaieprovided and in the order set forth

below:
(@)
(b)
(©
(d)

up to 100% of the Aft-Tax Contributions (excluding any earnings theraoajle by the Participant prior to January 1, 1!
up to 100% of his AfteTax Account (excluding p- 1987 contributions)

up to 100% of his QVEC Account (including earnitigsreon);

up to 100% of his Rollover Account (including eaugs thereon)
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(e)
(f)
(9)

(h)

in the event of the Particip¢ s attainment of age 59 1/2, up to 100% of the delsédances in all of his Accoun

in the event of a Hardship, up to 100% of the \agtartion of, first, his Employer Account, and th@es Matching Account

in the event of a Hardship, up to 100%hef Before-Tax Contributions credited to his Befdex Account (excluding any earnir
thereon); ant

in the event a Participant is ordered dledato active military duty for a period in excesfs179 days and qualifies for a “qualified
reservist distributic” under Section 79(t)(2)(G)(iii), up to 100% of thested balances in all of his Accour

No portion of a Participant’s Quid Matching Account or Qualified Nonelective Acaobunay be withdrawn prior to the
Participant’s attainment of age 50;.

10.3. Hardship Withdrawal# withdrawal will not be considered to be madeagcount of “Hardship” unless the following
requirements are met:

(@)

(b)

The withdrawal is requested because ofranddiate and heavy financial need of the Parti¢igard will be so deemed if the
Participant represents that the withdrawal is madaccount of

(i)

(ii)

(iii)

(iv)

v)

(Vi)

(Vi)

expenses for (or necessary to obtain) nediare incurred by the Participant, his spousigmen or dependents (as defined
in Section 152, and, for taxable years beginningoafter January 1, 2005, without regard to Sectis2(b)(1), (b)(2) and
(d)(2)(B)), or the Participant’s primary benefigiarnder the Plan that would be deductible undeti@e213(d) (determined
without regard to whether the expenses exceed @f3djusted gross income

costs directly related to the purchase (excludingtgage payments) of a principal residence of gmidtpant;

payment of tuition and related educational feegte next 12 months of post-secondary educatiothe Participant, his
spouse, children or dependents (as defined in@etb2, and, for taxable years beginning on or d@euary 1, 2005,
without regard to Section 152(b)(1), (b)(2) andZ3(B) or the Participa’s primary beneficiary under the Pl:

the need to prevent the eviction of thetiegant from his principal residence or forecloson the mortgage of the
Participan’s principal residenct

payment for burial or funeral expensestfar Participant’s deceased parent, spouse, chjldependents (as defined in
Section 152 without regard to Section 152(b)(1)¢(Qpand 152(d)(1)(B)) or the Particip’s primary beneficiary

expenses for the repair of damage to #hiétpant’s principal residence that would quafidy the casualty deduction under
Section 165 (determined without regard to whetherdéss exceeds ten percent of adjusted gross gjcam

any other circumstances of immediate and heaanfiial need identified as such in revenue rulingsices or other
documents of the Internal Revenue Service of géapmicability.

The withdrawal must also be necessary tisfgadhe immediate and heavy financial need ofRagticipant. The withdrawal will be
deemed necessary to satisfy such nee

20




() the Participant represents that the withdrawabismexcess of the amount of the immediate aneghhéiaancial need (takin
into account any applicable income or penalty tarsslting from the withdrawal

(i) the Participant has obtained all distribus (other than Hardship distributions under shibsection 10.3) and all nontaxable
loans currently available under the Plan and &léoplans maintained by the Employers and Relatadpanies; an

(iii) Before-Tax Contributions, After-Tax Contributioasd Matching Contributions by or on behalf of Beticipant shall be
suspended for a period of six months after theidhaant makes a Hardship withdrawal under this satisn 10.3, and the
Participant shall be prohibited from making anyteitations for the same period to any other defemempensation plan
(whether or not qualified), stock option, stockghase or similar plan maintained by an EmploydReated Company

SECTION 11
Distributions

11.1. Distributions to Participants Afiegrmination of Employmentif a Termination Date occurs with respect to diBi@ant, the
vested portions of his Accounts and all Policiesiézl on his life, or the proceeds thereof, shatlisibuted in accordance with the following
provisions of this Section 11; provided, howevhattif the value of the vested portions of the iegodnt’s Accounts (including any loans
outstanding on his Termination Date) does not eck&e000 ($5,000 for periods prior to January D&)Psuch vested portions shall be
distributed to or on behalf of the Participant @asrsas practicable after such Termination DatewNbstanding the preceding sentence, dt
the period beginning March 28, 2005, and endingebeaer 31, 2005, if the value of such vested Accoerteeds $1,000 but does not ex
$5,000, and the Participant does not elect to baeh vested Accounts paid directly to him or teebgible retirement plan specified by him
a direct rollover, the Administration Committee Blaigstribute such vested portions in a directaelir to an individual retirement plan
designated by the Administration Committee forltle@efit of the Participant.

11.2. Forms of Benefit Paymentba Termination Date occurs with respect to diBigpant, subject to the provisions of subsections
11.1 and 11.4, the vested balance in his Accountd any Accounting Date coincident with or follawgi his Termination Date he (or his
Beneficiary) elects (after all adjustments theruiexgl under the Plan have been made) and all Bslissued on his life, or the proceeds
thereof, shall be distributed to the Participantiiothe event of his death, his Beneficiary, by ofi the following methods which he (or his
Beneficiary) elects:

(&) By paymentinalump surOR

(b) By payment in a series of substantiallyaaoonthly installments in an amount not less tha00 per month over a period not
extending beyond the joint life expectancy of tlaetieipant and his spouse (if any), or the life @t@ancy of his Beneficiary, if
applicable, determined as of the date payments @rel OF

(c) By purchase from the Insurer (defined below) arsdrithiution to him of an annuity, subject to thddaling:

() Methods of payment shall be limited to amaity payable (A) for life, or (B) for life anderiod of fifteen years certain (or,
if less, a period certain which does not exceedPdugicipant’s (or Beneficiary’s) life expectancy @f the date benefits
commence)

(i) An annuity benefit will be of the fixed e under which annuity payments will commence e ddite not later than the date
required under subsection 11.4. The premium paildgdnsurer for any annuity will be charged to Braaticipant’s Accounts
when paid. The Administration Committee shall catingeannuity to be delivered to t
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person or persons entitled to payments underatriontransferable form and in a form that is nonoemable OR

(d) Inthe case of a Policy purchased on fleeoli such Participant pursuant to subsectionl¢3ssignment of such Policy to the
Participant or by surrender of such Policy for cast application of the cash proceeds for the litemiethe Participant or
Beneficiary by either of the methods specified amggraphs (a) and (b) next aba

The term “Insurer” means any lifsinance company issuing Policies held by the Teusieler the Plan or issuing an investment-
type annuity contract under which a portion of Hireed Income Fund is invested or any life insurac@epany authorized to do business in
the State of lllinois and selected by the Admimistn Committee. If a Participant dies before reiogj all of his benefits payable in
accordance with this subsection 11.2, any remaiportjon of his Account balances shall be paids@m as practicable, to or for the benefit
of his Beneficiary in one of the methods descrilvetthis subsection 11.2 as is selected by the Baagf. A Participant’s interest in the
Company Stock Fund shall be distributed to himirfjdhe event of his death, his Beneficiary) in then of Common Stock, unless such
Participant (or Beneficiary) elects to receive drigire interest in the Company Stock Fund in cashject to such valuation procedures as the
Administration Committee in its discretion shaltadish. The remaining portion of the Participamtscount shall be distributed in cash.
Notwithstanding the foregoing, if a Participantnet under a pension plan sponsored by his Emplyeisuch Participant elects installm
payments under paragraph (b) above, prior to thenoencement of such installments he shall chooséher (i) transfer his interest in the
Company Stock Fund to the other Investment Furnktse(® the Loan Fund) and have his installmentsaséhis entire Account balance, or
(i) receive his interest in the Company Stock Fimthe form of Common Stock as a partial lump uagment coincident with the first such
installment, and have the remaining portion ofAdsount distributed in installments in cash.

11.3. Special Rules Governing Annuitydfilens. If a married Participant elects distribution fire form of an annuity pursuant to
paragraph 11.2(c), the following rules shall apgohyl shall supersede any other provision of the fldine contrary:

(@) The vested portions of the Participant's@unts, shall be used to purchase a nontransfeiddite and Survivor Annuity” (that is,
an immediate annuity payable for the life of thetiegant with a survivor annuity payable for thife lof his spouse which is not
less than 50% of the amount of the annuity paydbiang the joint lives of the Participant and spgusinless he elects another
form of annuity and, if applicable, a Beneficiather than his spouse, with the consent of his sptusuch form and Beneficiary,
during the 180-day period immediately precedingDiribution Date. With regard to the electiong #dministration Committee
shall provide to the Participant no less than 3@sa@md no more than 90 days (or effective JanugP@Q7, 180 days) before the
“annuity starting da” a written explanation o

(1) the terms and condition of the Joint and Survivaniity,

(2) the Participar's right to make, and the effect of, an electiow#ive the Joint and Survivor Annuit
(3) the right to the Participa’s spouse to consent to any election to waive timt dod Survivor Annuity
(4) the right of the Participant to revoke such eletctand the effect of such revocation, i

(5) the relative values of the various optional formhenefit payment under the Pl

Effective for annuity starting dates on or aftemulary 1, 2008, in lieu of a Joint and Survivor Aitputhe Participant shall be
permitted to elect an immediate annuity payablaHerlife of the Participant with a survivor anryuitayable for the life of his
spouse which is 75% of the amount of the annuigiapke during the joint lives of the Participant ambuse (aQualified Optione
Survivor Annuity”).
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(b)

(©

(d)

()

(f)

(9)

No consent by the spouse to the election of a fafremnuity other than the Joint and Survivor Anpaihd, if applicable

Beneficiary other than the spouse shall be effeatimess it is in writing, acknowledges the efigicsuch consent and is witnessed
by a Plan representative or a notary public (unflesshdministration Committee determines that themo spouse, that the spouse
cannot be located or that consent may be waivedusecof such other circumstances as regulationgings under Code

Section 417 set forth

During the period between his electionmBanuity and his Distribution Date, no loan mayniee to a Participant pursuant to
subsection 10.1, no amount may be withdrawn byP#micipant pursuant to subsection 10.2 and no atmoay be distributed to
the Participant pursuant to this Section 11, infamgn other than a Joint and Survivor Annuity, witih the written consent of the
spouse as provided in paragraph (b) of this sutosett.3.

Subject to paragraph (e) below, if the iegoant dies during the period between his electiban annuity and his Distribution
Date, the vested portions of his Accounts and thegeds of any Policies on his life shall be paitiis spouse in the form of a
straight life annuity as of the Accounting Datermiidlent with or next following the date the Papamt would have attained age
or, if the spouse so elects, as soon as practiadtielethe Accounting Date coincident with or nfattowing his death; provided,
however, that a spouse to whom payment is due uhidgparagraph (d) may elect to have such vestetibps, if any, distributed
in the form of a lump sum payme

The provisions of paragraph (d) above ghallapply, and distribution upon the death ofPlagticipant shall be made in
accordance with subsection 11.2, if the spousearigago the designation of a Beneficiary other tenspouse in accordance w
subsection 11.5 during the period between thediaatit’'s election of an annuity and his death, ackhowledges that such
consent to the Participant’s designation of suchelieiary constitutes the spouse’s consent to #réidpant’s waiver of a
qualified preretirement survivor annuity payabldte spouse in accordance with Section 417 of thabe(

A Participant may revoke his election puastito this subsection 11.3, and may make a nesti@heof any form of distribution
permitted under subsection 11.2, at any time agchamber of times during the 180-day period immeadyapreceding his
Distribution Date; provided, however, that if théeet of such revocation is to select a distribntform other than a Joint and
Survivor Annuity, it shall be ineffective withoutd written consent of his spouse in accordance patagraph (b) of this
subsection 11.3 to the new form of distribution a@hdpplicable, a Beneficiary other than the sgo

A spous’s consent in accordance with paragraph (b) ofsthlisection 11.3 shall be irrevocal

11.4. Limits on Commencement and DuratibBistributions. The following distribution rules are intendedctanform distributions
under the Plan to Sections 401(a)(9) and 401(a){fi)e Code and applicable regulations thereurdelyding the minimum distribution
incidental benefit requirement of Code Section 4)13):

(@)

(b)

Unless the Participant elects otherwise, in no egkall distribution commence later than 60 daysrahe close of the Plan Yeal
which the latest of the following events occurg Barticipant’s attainment of age 65; the 10thamsary of the year in which the
Participant began participating in the Plan; orRiagticipan’'s Termination Date

Notwithstanding any other provision herein to thatcary, distribution of the Particip¢s Accounts shall commence no later than
his “Required Beginning Date,” that is, April 1thfe calendar year following the calendar year inctvime (i) attains age 702, ol
(i) terminates employment with the Related Companwhichever is the later; provided, however, thahe case of a Participant
who is a 5% or more owner (as described in Seetidhof the Code) durin
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the Plan Year ending in the calendar year in whighattains age 70-1/2, such Participant’'s RequBegginning Date shall be
determined under clause (i) next above.

11.5. Beneficiary DesignationSubject to the foregoing provisions of this Sactl1, the term “Beneficiaryheans any legal or natu
person or persons (who may be designated contilygansuccessively) that the Participant designtdesceive the vested portion of his
Accounts upon his death; provided, however, thatRfarticipant was employed by an Employer or Rdl@ompany on or after August 22,
1984, and is legally married on the date of higlileghe Beneficiary shall be the Participant’s sgmunless:

(a) the Participant’s spouse consents to tegydation of a Beneficiary other than such sponsgewriting which is filed with the
Administration Committee in such form as the Adrsiration Committee may require and which is witeessy either a notary
public or a Plan representative appointed or apgadyy the Administration Committee;

(b) itis established to the satisfaction of the Adstirsition Committee that the consent required updeaigraph (a) next above can
be obtained because there is no spouse, becausgatinge cannot be located or because of such@tbemstances as the
Secretary of the Treasury may prescribe in reguriat

A beneficiary designation form vl effective only when the signed form is receilggdhe Administration Committee while the
Participant is alive and will cancel all benefigiatesignation forms signed earlier. In defaultwétsdesignation, or at any time when there is
no surviving spouse and no surviving Beneficiargigeated by the Participant, the Administration @uittee, in its discretion, may direct the
Trustee to pay the Participant’s benefits to either

(c) one or more of his relatives by blood, adoptiomarriage and in such proportions as the AdminisinaEommittee decides;
(d) the legal representative or representatives oésitate of the last to die of the Participant aiscB@neficiary

If there is any question as to fightrof any Beneficiary to receive a distributionder the Plan, the Administration Committee, in its
sole discretion, may make payment to the legalesmntative or representatives of the Participa#fate.

11.6. Forfeitures and Restorations of ésted Contributionsif a Termination Date occurs with respect to diBigant prior to his
attaining age 65, before he is credited with fiveak of Service under the Plan or is otherwisg fedisted in his Account, the unvested
portion of such Participant's Matching Account &wployer Account shall be forfeited as of the Aatting Date next following or
coinciding with the earlier of the date as of whighreceives a distribution of the vested portibhi® Accounts or the date he completes five
consecutive One Year Breaks in Service. If, howeter Participant is reemployed by an Employer elaied Company before he incurs five
consecutive One Year Breaks in Service, the amiouftited (without adjustment for gains or lossésrathe forfeiture), if any, shall be
restored to his Matching Account and Employer Acttpas applicable, as of the last day of the Plaar¥n which he was reemployed. Any
such restoration shall be made first from currenfieitures, if any, under the Plan and then, ifessary, from a special Employer contributi
If the Participant received a distribution of thested portion of his Matching Account or EmployercAunt, the amount restored under the
preceding sentence shall be maintained in a sepsuaBccount within the Participant’s Matching Aauibor Employer Account. Such
Participant’s vested interest in each subaccouait b determined by adding the amount of the mistribution from his Matching Account
or Employer Account to his separate subaccounnbaldefore applying the schedule in subsectionad then subtracting the amount of the
prior distribution from the amount derived aftephgation of such schedule. If, instead, the Pgrdiot is reemployed by an Employer or
Related Company after he incurs five consecutive ®@ar Breaks in Service, his reemployment shaleh effect on the forfeiture under
this subsection 11.6.

11.7. Application of Forfeiture\ny forfeitures of Matching Contributions (andeiags thereon) or Employer Contributions (and
earnings thereon) arising during a Plan Year beginafter December 31, 2007 shall
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first be used to restore any prior forfeitures iegpipursuant to subsection 11.6, and then shalbkd to reduce future Matching
Contributions.

11.8. Facility of PaymenNotwithstanding the provisions of subsectiond Zind 11.2, if, in the Administration Committeapinion, ¢
Participant or Beneficiary is under a legal disgpir is in any way incapacitated so as to be im#bmanage his financial affairs, the
Administration Committee may direct the Trusteenake payment to a relative or friend of such pefeoihis benefit until claim is made b
conservator or other person legally charged withcdre of his person or his estate. Thereafterbangfits under the Plan to which such
Participant or Beneficiary is entitled shall bedot such conservator or other person legally adhwgith the care of his person or his estate.

11.9. Direct Rollover OptiarFor purposes of this direct rollover provisioi:any amount that is distributed on account ofiship
shall not be an eligible rollover distribution atie distributee may not elect to have any portibsuch a distribution paid directly to an
eligible retirement plan; and (ii) a portion of mtdbution shall not fail to be an eligible rollewdistribution merely because the portion
consists of after-tax employee contributions wtach not includible in gross income; provided, hoarethat any such portion may be
transferred only to (A) an individual retirementaant or annuity described in Section 408(a) ooflthe Code; or (B) a qualified defined
contribution plan described in Section 401(a) d3(4) of the Code or, in the case of a distributifter December 31, 2006, a qualified defi
benefit plan described in Section 401(a) or anneatytract described in Section 403(b) that, inezittase, agrees to separately account for the
amount so transferred (and the earnings theremeijiding separately accounting for the portionuaftsdistribution which is includible in
gross income and the portion of such distributidriclv is not so includible. Effective for distribatis made after December 31, 2006 with
respect to a deceased Participant’s Beneficiary ot a spouse but who is a designated bensfigithin the meaning of Section 401(a)(9)
(E), such Beneficiary may direct the Administrat@ommittee to transfer such distribution, or partibereof, to an eligible retirement plan
described in Section 408(a) or (b) of the Code ithastablished for the purposes of receiving ik&idution on behalf of such Beneficiary to
the extent that such transfer is permitted by Celetion 402(c)(11) and complies with uniform rudssablished by the Administration
Committee.

11.10. Interests Not Transferablehe interests of Participants and other persatiesl to benefits under the Plan are not suliette
claims of their creditors and may not be volunyaoit involuntarily assigned, alienated or encumbgeexcept in the case of loans made under
the Plan and qualified domestic relations ordeas télate to the provision of child support, alipar marital rights of a spouse, child or ot
dependent and which meet such other requirememsmgde imposed by Section 414(p) of the Code gulations issued thereunder.
Notwithstanding any other provision of the Plarnhe contrary, distribution of the entire portiontbé vested Account balance of a Particif
awarded to his alternate payee may be made in a surm payment as soon as practicable after the digtrdtion Committee determines that
such order is qualified, without regard to whettter Participant would himself be entitled undertdrens of the Plan to withdraw or receive a
distribution of such vested amount at that timelpsg as the terms of the order provide for sucimédiate distribution either specifically or
by general reference to any manner of distributiermitted under the Plan.

11.11. Absence of Guaranffone of the Administration Committee, the Trustaethe Employers in any way guarantee the Trusd
from loss or depreciation. The Employers do notgotee any payment to any person. The liabilitthef Trustee to make any payment is
limited to the available assets of the Trust Fund.

11.12. Missing Participants or Benefigar Each Participant and each designated Benefiomust file with the Administration
Committee from time to time in writing his posticH# address and each change of post office addkagscommunication, statement or not
addressed to a Participant or designated Bensfiaidnis last post office address filed with themfidistration Committee, or, in the case of a
Participant, if no address is filed with the Adnsination Committee, then at his last post officdrads as shown on the Employers’ records,
will be binding on the Participant and his desigaaBeneficiary for all purposes of the Plan. Nofithe Administration Committee, the
Employers nor the Trustee will be required to sedoc or locate a Participant or designated Berfjc

11.13. Explanation of Optional Forms &@whsent Each Participant whose Termination Date has eeduand who is eligible to
receive a distribution hereunder shall be giveotica of his right, if any to defer receipt of thistribution and a description of the
consequences of failing to defer receipt, and &adf his right, if any, described in subsectidn9l(relating to eligible rollover distribution
and a general description of the optional formpayment, if any, available to him under the PlarctBnotice shall be provided not less than
30
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days nor more than 180 days before the date disimith commences. Notwithstanding the foregoings&ribution may be made less than

30 days after the notice required by this subsectih13 is provided to the Participant if the Rptant (i) has been informed of his right to
consider his decision for at least 30 days, afa(fier receiving the notice, affirmatively eleetslistribution; provided, however, that in the
case of a Participant who has elected to recedistdbution in the form described in paragraph2{d). (relating to annuity contracts), a
Participant shall be permitted to revoke his disttion election at any time prior to his Annuityaiing Date (within the meaning of Section
417(e) of the Code and regulations thereundeij tater, prior to the expiration of the 7-day pmfibeginning on the day after the notice is
provided to him, and no distribution with respexstich Participant shall commence before the etipiraf such 7-day period. To the extent
applicable, the provisions of this subsection 1kH1&ll also apply to a withdrawal described in Becl0.

11.14. Required Minimum Distributions &ft2001. With respect to distributions under the Plan madealendar years beginning on
or after January 1, 2002, the Plan will apply tHeimum distribution requirements of Section 4019a)¢f the Code in accordance with the
regulations under Section 401(a)(9) that were pedamn January 17, 2001 (the 2001 Proposed Remdatnotwithstanding any provision
of the Plan to the contrary. This amendment staadtioue in effect until the last calendar year bagig before the effective date of the final
regulations under Section 401 (a)(9) or such aodlaée as may be published by the Internal Revennécge

11.15. Required Minimum Distributions &ft2002. Required minimum distributions for Plan Yearsibegg on and after January 1,
2003 shall be determined in accordance with theigians of Supplement E.

11.16. Restrictions on Distributiondotwithstanding anything in the Plan to the cantr amounts attributable to Before-Tax
Contributions shall not be distributed earlier thgoon one of the following events:

(@) an Employe’s severance from employment, death or disab

(b) the termination of the Plan without the establishteé a successor pla

(c) an Employe’s attainment of age fif-nine and one half (5!/ 2);

(d) the Participar's“hardshi” as defined under Code Section 401(k) and SectighdfChis Plan; o
(e) inthe case of a qualified reservist distributithve period described in Section 72(t)(2)(G)(iii!I

SECTION 12
The Administration Committee

12.1. Membership and Authoritfhe Administration Committee referred to in sudtsm 1.3 shall consist of one or more Members
who shall be appointed by the Board of Directorthef Company. The Members of the Administration @uttree shall be the “named
fiduciaries” (as described in Section 402 of ERIS#Aer the Plan. Except as otherwise specificathyiped in this Section 12, in controlling
and managing the operation and administration@ftan, the Administration Committee shall act byagority of its then Members, by

meeting or by writing filed without meeting, andatithave the following powers, rights and dutiegddition to those vested in it elsewher
the Plan:

(@) To adopt such rules of procedure and réiguisias, in its opinion, may be necessary fopttoper and efficient administration of
the Plan and as are consistent with the provisibiise Plan

(b) To enforce the Plan in accordance withdatss and with such applicable rules and regulatasymay be adopted by the
Administration Committee

(c) To determine conclusively all questionsiaig under the Plan, including the power to deteentihe eligibility of employees or
rights of Participants and other persons entittebenefits unde
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the Plan and their respective benefits, and to dgraey ambiguities, inconsistencies or omissionstudtever kind

(d) To maintain and keep adequate records coimgethe Plan and concerning its proceedings atglia such form and detail as the
Administration Committee may decic

(e) To direct all payments of benefits under the P
(f) To act as th¢plan administrat’ as defined in Section 414(g) of the Cao

The certificate of a majority of thembers of the Administration Committee that i aken or authorized any action shall be
conclusive in favor of any person relying on thetifieate.

12.2. Delegation By Administration Comt®d. In exercising its authority to control and man#ye operation and administration of
Plan, the Administration Committee may employ agemtd counsel (who may also be employed by the &rad) and delegate to them such
powers as the Administration Committee deems dasirény such delegation shall be in writing andlkteflect the unanimous action of the
Members then acting. The writing described in tredoing sentence shall fully describe the adwideet rendered or the functions and duties
to be performed by the delegate or appointee.

12.3. Uniform RulesIn managing the Plan, the Administration Comnaittéll uniformly apply rules and regulations adapt®y it to al
persons similarly situated.

12.4. Information to be Furnished to Adisiration Committee The Employers shall furnish the Administrationn@uittee such data
and information as may be required. The recorde@Employers and Related Companies as to an eegbogr Participant’s period of
employment, termination of employment and the reasberefor, leave of absence, reemployment ando@nsation shall be conclusive on
all persons unless determined to be incorrectidf@ahts and other persons entitled to benefiteutite Plan must furnish to the
Administration Committee such evidence, dates fmrination as it considers desirable to carry oatRkan.

12.5. Administration CommitteseDecision Final To the extent permitted by law, any interpretaidd the Plan and any decision on .
matter within the discretion of the Administrati@ommittee, made by it in good faith, is bindingahpersons. A misstatement or other
mistake of fact shall be corrected when it becokmesvn, and the Administration Committee shall malkeh adjustment on account thereof
as it considers equitable and practicable.

12.6. Exercise of Administration CommiteDuties. Notwithstanding any other provisions of the Pldae, Administration Committee
shall discharge its duties hereunder solely inrterests of the Participants and other persoriezhto benefits under the Plan and:

(a) for the exclusive purpose of providing benefit$trticipants and other persons entitled to benefiter the Plan; ar

(b) with the care, skill, prudence and diligenmder the circumstances then prevailing thatidgmt man acting in a like capacity and
familiar with such matters would use in the condafcin enterprise of a like character and with Bkas.

12.7. Remuneration and Expengds remuneration shall be paid to any AdministnatCommittee Member as such. However, the
reasonable expenses of a Member incurred in tHerpgnce of an Administration Committee functiomllve reimbursed by the Employers
in such proportions as the Company decides.

12.8. Indemnification of the Administi@ii Committee The Administration Committee and the individuag¢idbers thereof shall be
indemnified by the Employers against any and abilities, losses, costs, and expenses (includiggllfees and expenses) of whatsoever kind
and nature which may be imposed on, incurred tgseerted against the Administration CommitteesoMiémbers by reason of the
performance of an Administration Committee functibthe Administration Committee or such Memberd dot act dishonestly or in willful
violation of the law or regulation under which suihbility, loss, cost or expense arises.
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12.9. Designation or Removal of Admirasisn Committee MemberAn Administration Committee Member may resigraay time by
giving ten days’ advance written notice to the Bogpls, the Trustee and the other Administration @ittee Members. The Company may
remove an Administration Committee Member by givattyance written notice to him, the other Employtrs Trustee and the other
Administration Committee Members.

12.10. Appointment of Successor Admiaiitm Committee MemberThe Company may fill any vacancy in the membegrsifithe
Administration Committee and shall give prompt vetit notice thereof to the other Members, the dmployers and the Trustee. While tt
is a vacancy in the membership of the Administratmmmittee, the remaining Members shall have dineespowers as the full
Administration Committee until the vacancy is fille

12.11. Interested Administration Comngtidember. A Member of the Administration Committee may detide or determine any
matter or question concerning his own benefits utide Plan or as to how they are to be paid todmiless such decision could be made by
him under the Plan if he were not a Member of tenkistration Committee.

SECTION 13

Amendment and Termination

13.1. AmendmeniWhile the Employers expect and intend to contitiheePlan, the Company must reserve and resereaggtit,
subject to the provisions of the Trust Agreemenmgrend the Plan at any time, except that no amentdshall reduce a Participant’s Plan
interest to less than the amount he would have battied to receive if he had resigned from thelkewy of all of the Employers and the
Related Companies on the day of the amendment@athendment will eliminate an optional form of bi#neith respect to a Participant or
Beneficiary except as otherwise permitted by law.

13.2. TerminationThe Plan will terminate as to all of the Emplayen any day specified by the Company if thirtysladvance
written notice of the termination is given to theu$tee and the other Employers. The Plan will teat@ as to any Employer on the first to
occur of the following:

(a) the date itis terminated by that Emplaféhmirty days’ advance written notice of the temation is given to the Trustee and the
other Employers

(b) the date that Employer completely discontinuesatstributions under the Pla
(c) the date that Employer is judicially declared bamkmor insolvent; o

(d) the dissolution, merger, consolidationewrganization of that Employer, or the sale by Eraployer of all or substantially all of
its assets, except that, subject to the provisidissibsection 13.3, with the consent of the Compangny such event
arrangements may be made whereby the Plan wilbbgnuied by any successor to that Employer or amghaser of all or
substantially all of that Employer’s assets, inethcase the successor or purchaser will be sutestifar the Employer under the
Plan.

13.3. Merger and Consolidation of thenPlEransfer of Plan Assetdn the case of any merger or consolidation wthtransfer of
assets and liabilities to, any other plan, provisishall be made so that each affected Participahe Plan on the date thereof (if the Plan, as
applied to that Participant, then terminated) waelckive a benefit immediately after the mergensotidation or transfer which is equal to or
greater than the benefit he would have been emhtitigeceive immediately prior to the merger, cdidsdion or transfer if the Plan, as applied
to him, had then terminated.

13.4. Distribution on Termination and tRdiTermination. If, on termination of the Plan as applied to &mployer, a Participant
remains an employee of an Employer or Related Cagyhe amount of his benefits shall be retainetthéTrust until after his termination
employment with all of the Employers and Relatednpanies and shall be paid to him or, in the evéhiodeath, to his Beneficiary, in
accordance with the provisions of Section 11. Téwellits payable to a Participant whose employméthit ail of the Employers and Related
Companies is terminated coincident with the teritinimeof the Plan as applied to his Employer (arel th
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benefits payable to an affected Participant onigdadrmination of the Plan) shall be paid to himailump sum. All appropriate accounting
provisions of the Plan will continue to apply uritie benefits of all affected Participants havenbdistributed to them.

13.5. Notice of Amendment, TerminatiorPartial Termination Affected Participants will be notified of an andement, termination or
partial termination of the Plan as required by law.
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APPENDIX A
Defined Terms

Accounting Date

Accounts

Administration Committe
After-Tax Account

After-Tax Contributions
Annual Additions

Before— Tax Account
Before— Tax Contributior
Beneficiary

Business Uni

Code

Company

Compensatiol

Contribution Percentag
Deferral Percentac

Effective Date

Eligible Compensatio
Employer

Employer Accoun

Employer Contributior

Excess Contribution

Highly Compensate

Highly Compensated Group Contribution Percen
Highly Compensated Group Deferral Percent
Insurer

Investment Fund

Joint and Survivor Annuit
Leased Employe

Loan Func

Matching Accoun

Matching Contribution:
Maternity or Paternity Absenc
Non-Highly Compensated Group Contribution Percen
Non-Highly Compensated Group Deferral Percent
One Year Break in Servic
Participant

Plan

Plan Yeal

Policies

Qualified Matching Accour
Qualified Matching Contributio
Related Compan

Required Beginning Dat
Rollover Account

Rollover Contribution:

Section 415 Affiliate
Termination Dat¢

Transition A Participan
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5.7 — Transition B Participar

1.3 —  Trust
1.3 —  Trustee
3.1/3.4 — Year of Service
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APPENDIX B
Identification of Employer Business Units
As of January 1, 2008, the sepastatgegic business units (“Business Unit"), if aofyeach Employer, are as follows:

Employer A. M. Castle & Co.

Business Uni— A.M. Castle & Co. and Total Plastics, Ir
Employer Oliver Steel Plate Co.

Business Uni— Oliver Steel Plate Cc

As of July 1, 2008, the Employer no longer mairgaddusiness Units
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APPENDIX C
Final 415 Regulations

Section 1. Effective Date of Appendix . This Appendix C is effective for limitation yeaasd plan years beginning on or after July 1,
2007, except as otherwise provided herein.

Section 2. Inconsistent Provisions. This Appendix C supersedes the provisions ofPtlaa to the extent those provisions are
inconsistent with the provisions of this Appendix.

Section 3. Section 415 Compensation Paid After Severance From Employment . Compensation used for purposes of complying
Section 415 of the Code (“Section 415 Compensalishéll be adjusted as set forth herein for the ¥alhg types of compensation paid aft
Participant’s severance from employment with thepleiyer maintaining the Plan (or any other entitgttis treated as the Employer pursuant
to Code Section 414(b), (c), (m) or (0)). Howewamounts described in subsections (a) and (b) balaywonly be included in Section 415
Compensation to the extent such amounts are paidebdiater of 2/ 2months after severance from employment or by tlieodithe limitation
year that includes the date of such severance émoployment. Any other payment of compensation pétiel severance of employment th:
not described in the following types of compengatfonot considered Section 415 Compensation wititermeaning of Code Section 415(c)
(3), even if payment is made within the time pespécified above.

(&) Regular Pay . Section 415 Compensation shall include regulgrgiger severance of employment

(1) the payment is regular compensation fovises during the Participant’s regular working tgwr compensation for services
outside the Participant’s regular working hourstsas overtime or shift differential), commissiobenuses, or other similar
payments; an

(2) the payment would have been paid to thédhgant prior to a severance from employment & Brarticipant had continued in
employment with the Employe

(b) Leave Cashoutsand Deferred Compensation . Leave cashouts shall be included in Section 4dfmgensation if those amounts
would have been included in the definition of Saci#15 Compensation if they were paid prior toRlaeticipant’s severance from
employment, and the amounts are payment for unasedied bona fide sick, vacation, or other leauéphbly if the Participant
would have been able to use the leave if employradtcontinued. In addition, deferred compensatiwail be included in
Section 415 Compensation if the compensation wbaidc been included in the definition of Section &dnpensation if it had
been paid prior to the Participant’s severance feomployment, and the compensation is received patgo a nonqualified
unfunded deferred compensation plan, but onlyafgyment would have been paid at the same tithe iParticipant had
continued in employment with the Employer and dolyhe extent that the payment is includible inBaeticipan’s gross income

(c) Salary Continuation Paymentsfor Military Service Participants. Section 415 Compensation does include paymeras to
individual who does not currently perform servifmsthe Employer by reason of qualified militaryngee (as that term is used in
Code Section 414(u)(1)) to the extent those paysn@minot exceed the amounts the individual woulegthraceived if the
individual had continued to perform services fag BEmployer rather than entering qualified militagrvice.

(d) Salary Continuation Paymentsfor Disabled Participants. Section 415 Compensation does include compemspéiml to a
Participant who is permanently and totally disal{esidefined in Code Section 22(e)(3)). This priovishall apply to non-highly
compensated Participan
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Section 4. Administrative Delay . Section 415 Compensation for a limitation yeaallshclude amounts earned but not paid during the
limitation year solely because of the timing of gegriods and pay dates, provided the amounts @ledpang the first few weeks of the next
limitation year, the amounts are included on aamif and consistent basis with respect to all silyilsituated Participants, and no
compensation is included in more than one limitagiear.

Section 5. Inclusion of Certain Nonqualified Deferred Compensation Amounts. If the Plan’s definition of Compensation for
purposes of Code Section 415 is the definitionn@eaBury Regulation Section 1.415(c)-2(b) and thekfied compensation definition of
Treasury Regulation 1.415(c)-2(d)(2) is not ushdntSection 415 Compensation shall include amdhatsare includible in the gross income
of a Participant under the rules of Code Sectid®6r Code Section 457(f)(1)(A) or because the amare constructively received by the
Participant.

Section 6. Definition of Annual Additions. The Plan’s definition of “annual additions” is dified as follows:

(&) Restorative Payments. Annual additions for purposes of Code Section gHdll not include restorative payments. A resteeat
payment is a payment made to restore losses tarnar@$ulting from actions by a fiduciary for whittere is reasonable risk of
liability for breach of a fiduciary duty under ERA®r under other applicable federal or state lalwere Participants who are
similarly situated are treated similarly with respt the payments. Generally, payments are rdsterpayments only if the
payments are made in order to restore some of ele@lan’s losses due to an action (or a faitoract) that creates a reasonable
risk of liability for such a breach of fiduciary u(other than a breach of fiduciary duty arisingnh failure to remit contributions
to the Plan). This includes payments to a plan npaglguant to a Department of Labor order, the Diepant of Labor’s Voluntary
Fiduciary Correction Program, or a court-approveitlement, to restore losses to a qualified defeedribution plan on account
of the breach of fiduciary duty (other than a breatfiduciary duty arising from failure to remibwtributions to the Plan).
Payments made to the Plan to make up for lossemédugly to market fluctuations and other paymemas &re not made on
account of a reasonable risk of liability for bread a fiduciary duty under ERISA are not restamajpayments and generally
constitute contributions that are considered anadditions,

(b) Other Amounts. Annual additions for purposes of Code Section gHdll not include: (1) the direct transfer of aéfét or
employee contributions from a qualified plan testRian; (2) rollover contributions (as describe€aode Sections 401(a)(31), 402
(c)(2), 403(a)(4), 403(b)(8), 408(d)(3), and 45716)); (3) repayments of loans made to a Partidifram the Plan; and
(4) repayments of amounts described in Code Sedtid(a)(7)(13) (in accordance with Code Section(d@XT)(C)) and Code
Section 411(a)(3)(D) or repayment of contributitms: governmental plan (as defined in Code Sedtiet{d)) as described in
Code Section 415(k)(3), as well as Employer refitara of benefits that are required pursuant tdhgepayments

Section 7. Change of Limitation Year . The limitation year may only be changed by a Rla®ndment. Furthermore, if the Plan is
terminated effective as of a date other than theday of the Plan’s limitation year, then the Akatreated as if the Plan had been amended to
change its limitation year.

Section 8. Excess Annual Additions. Notwithstanding any provision of the Plan to toatrary, if the annual additions (within the
meaning of Code Section 415) are exceeded for articant, then the Plan may only correct suchesgdn accordance with the Employee
Plans Compliance Resolution System (EPCRS) a®dhtih Revenue Procedure 2006-27 or any supergepiidance, including, but not
limited to, the preamble of the final Section 4&§ulations
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Section 9. Aggregation and Disaggr egation of Plans.

(@)

(b)

(©

For purposes of applying the limitationgCafde Section 415, all defined contribution plamgHout regard to whether a plan has
been terminated) ever maintained by the Employea (predecessor employer”) under which the Parict receives annual
additions are treated as one defined contributian.he “Employer” means the Employer that addipits Plan and all members
of a controlled group or an affiliated service grdhat includes the Employer (within the meaningofle Sections 414(b), (c),
(m) or (0)), except that for purposes of this SBt8, the determination shall be made by applyindeCSection 415(h), and shall
take into account tax-exempt organizations undea3ury Regulation Section 1.414(c)-5, as modified dfeasury

Regulation Section 1.415(-1(f)(1). For purposes of this Section

(1) A former Employer is a “predecessor emptdyéth respect to a Participant in a plan mainéirby an Employer if the
Employer maintains a plan under which the Partitifead accrued a benefit while performing servioeshe former
Employer, but only if that benefit is provided undee plan maintained by the Employer. For thisjose, the formerly
affiliated plan rules in Treasury Regulation Settlo415(f)-1(b)(2) apply as if the Employer anddeeessor employer
constituted a single employer under the rules d@sttrin Treasury Regulation Section 1.415(a)-I{fdfad (2) immediately
prior to the cessation of affiliation (and as iéyhconstituted two, unrelated employers under difesrdescribed in Treasury
Regulation Section 1.415(a)-1(f)(1) and (2) immeésliaafter the cessation of affiliation) and cegsabf affiliation was the
event that gives rise to the predecessor empl@ationship, such as a transfer of benefits or pfmsorshig

(2) With respect to an Employer of a Participarformer entity that antedates the Employer‘igradecessor employer” with
respect to the Participant if, under the facts @intimstances, the employer constitutes a confimuaf all or a portion of
the trade or business of the former en

Break-up of an Affiliate Employer or an Affiliated Service Group . For purposes of aggregating plans for Code Sedtl®, a
“formerly affiliated plan” of an employer is takémto account for purposes of applying the CodeiSeet15 limitations to the
employer, but the formerly affiliated plan is tredtas if it had terminated immediately prior to tbessation of affiliation.” For
purposes of this paragraph, a “formerly affiliagdn” of an employer is a plan that, immediatelppto the cessation of
affiliation, was actually maintained by one or mofeéhe entities that constitute the employer (@®mined under the employer
affiliation rules described in Treasury Regulattection 1.415(a)f)(1) and (2)), and immediately after the cessaf affiliation,
is not actually maintained by any of the entitiesttconstitute the employer (as determined undeethployer affiliation rules
described in Treasury Regulation Section 1.415(8fhland (2)). For purposes of this paragraptcessation of affiliation'mean:
the event that causes an entity to no longer beeggted with one or more other entities as a siaegiployer under the employer
affiliation rules described in Treasury Regulatection 1.415(a)-I (f)(1) and (2) (such as the sl subsidiary outside a
controlled group), or that causes a plan to natallst be maintained by any of the entities thatstitate the employer under the
employer affiliation rules of Treasury Regulatioec8on 1.415(a)-1(f)(1) and (2) (such as a transf@lan sponsorship outside of
the controlled group’

Midyear Aggregation . Two or more defined contribution plans that avenequired to be aggregated pursuant to Code
Section 415(f) and the Treasury Regulations thateuas of the first day of a limitation year do fait to satisfy the requirements
of Code Section 415 with respect to a Participanttie limitation year merely because they are eggped later in that limitation
year, provided that no annual additions are crddite¢he Participa’s account after the date on which the plans agaired to be
aggregatec
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Section 10. Compensation For Purposes of Allocations and Contributions. The provision of the Plan setting forth the digiim of
compensation for purposes of allocating matchingrofit-sharing contributions (hereinafter refertechs “Plan Compensation”) shall be
adjusted, in the same manner as Section 415 Comi@mpursuant to Sections 3 through 5 of this Bithéxcept in applying Sections 3
through 5, the term “limitation year” shall be repéd with the term “plan year” and the term “4151@ensation” shall be replaced with the
term “Plan Compensation.” Notwithstanding any otwvision in this Exhibit to the contrary, if titan is a 401(k) plan, then Participants
may not make elective deferrals with respect towammthat are not Section 415 Compensation.

App. 7




Application

Effective Datt

Definitions

Affected
Participant

Top-Heavy

SUPPLEMENT A
TO
A.M.CASTLE & CO.
401(k) SAVINGS AND RETIREMENT PLAN
(Top-Heavy Status)

A-1. This Supplement A to A. M, Castle & Co. 401@8avings and Retirement Plan (the “Plan”) shatpplicable on
and after the date on which the Plan become-Heavy (as described in subsectio-5).

A-2. The Effective Date of this Supplement A is Japuda 1984,

A-3. Unless the context clearly implies or indicatkee contrary, a word, term or phrase used ondéfin the Plan is
similarly used or defined for purposes of this Sapgent A. All terms and provisions of the Plan shably to this
Supplement A, except that where the terms and gians of the Plan and this Supplement A conflloe, terms and
provisions of this Supplement A shall gove

A-4. For purposes of this Supplement A, the terrffééted Participant” means each Participant wheniployed by an
Employer or a Related Company during any Plan Yaawhich the Plan is Top-Heavy; provided, howeykat it shall
not include any Participant who is covered by dective bargaining agreement if retirement benefiése the subject of
good faith bargaining between his Employer ancthlkective bargaining representati

A-5. The Plan shall be “Top-Heavy” for any Plan Yd&aas of the Determination Date for that year ¢@scribed in
paragraph (a) next below), the present value ob#mefits attributable to Key Employees (as defiimesubsection A-6)
under all Aggregation Plans (as defined in subsedi-9) exceeds 60% of the present value of alefiesnunder such
plans. The foregoing determination shall be madectordance with the provisions of Section 41éhef€ode. Subject
to the preceding sentenc

(&) The Determination Date with respect to arangdbr purposes of determining Top-Heavy statusfor plan year of
that plan shall be the last day of the precediag gkar or, in the case of the first plan yeahaf plan, the last day
of that year. The present value of benefits asgfl2etermination Date shall be determined as ofttewunting date
or valuation date coincident with or next precedimg Determination Date. If the plan years of algfegation Plans
do not coincide, the Top-Heavy status of the Plaammy Determination Date shall be determined byegating the
present value of Plan benefits on that date wighpifesent value of the benefits under each othgrefggtion Plan
determined as of the Determination Date of suckroffygregation Plan which occurs in the same calepdar as
the Plar's Determination Date

(b) Benefits under any plan as of any Determamabate shall include the amount of any distritngirom that plan
made during the plan year which includes the Detaation Date (including distributions under a tematied plan
which, if it had not been terminated, would haverbeequired to be included in an aggregation grougluring any
of the preceding four plan years, but shall noluide any amounts attributable to employee contidgnstwhich are
deductible under Section 219 of the Code, any amsaatiributable to employee-initiated rollovergmmnsfers made
after December 31, 1983 from a plan maintainedrbyraelated employer, or, in the case of a defowdribution
plan, any amounts attributable to contributions enafer the Determination Date unless such corttabs are
required by Section 412 of the Code or are madéplars first plan year
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g

Employee

Compensatic

Non-Key

(c) Benefits attributable to a participant shadlude benefits paid or payable to a beneficidrthe participant, but sh:
not include benefits paid or payable to any pgréinot who has not performed services for an Employé&telated
Company during any of the five plan years endinghenapplicable Determination Date; provided, hosvethat if a
participant performs no services for five years tireh performs services, the benefits attributédkuch participant
shall be includec

(d) The accrued benefit of any participant wha Son-Key Employee with respect to a plan but wiag a Key
Employee with respect to such plan for any prianpyear shall not be taken into accol

(e) The accrued benefit of a Non-Key Employed! dieadetermined under the method which is useddéorual
purposes for all plans of the Employer and Rel&ethpanies; or, if there is no such method, aseifoanefit accrue
not more rapidly than the slowest accrual rate fegthunder Section 411(b)(1)(C) of the Co

() The present value of benefits under all defitvenefit plans shall be determined on the bddlecactuarial
assumptions specified in the A. M. Castle & Coa8ell Employees Pension Pl

A-6. The term “Key Employee” means a patrticipanbeneficiary under any plan who is a Key Employéthiw the
meaning ascribed to that term by Section 416(fhefCode. Subject to the preceding sentence, tirekkey Employee
includes any employee or deceased employee (ofibi@ang of such a participant) who at any time dgrithe plan year
which includes the Determination Date or during ahthe four preceding plan years w

(a) an officer of any Employer or Related Compuaiith Compensation for that year in excess of 5@gat of the
amount in effect under Section 415(b)(1)(A) of @&de for the calendar year in which that year epdsyided,
however, that the maximum number of employees Wiadl be considered Key Employees under this papdgra
(a) shall be 50

(b) one of the 10 employees owning the largdstésts in any Employer or any Related Companyddarding any
ownership interest which is less than 1/2 of ormegmt), excluding any employee for any plan yeaoseh
Compensation did not exceed the applicable amouaifféct under Section 415(c)(1)(A) of the Codetfar calendar
year in which that year enc

(c) a5% owner of any Employer or of any Rela@&unpany; ol
(d) a 1% owner of any Employer or any Related @any having Section 415 Compensation in exces§59,$00.

A-7. The term “Compensation” for purposes of thigpflement A means an employee’s wages for Federairie tax
withholding purposes as reported on any Form Ws@dd to him by an Employer or Section 415 Affiliptas, for
purposes of determining whether an employee isyal§eployee for Plan Years beginning on or afteruday 1, 1989,
and for all other purposes for Plan Years beginoimgnd after January 1, 1998, any elective camichs made on the
Participant’s behalf for such year to a Plan spoetsdy an Employer or Section 415 Affiliate that axcludable from
the Participant’s gross income pursuant to Sedtzs) 402(g) or, for Plan Years beginning on andrafanuary 1, 2001,
Section 132(f)(4) of the Cod

A-8. The term“Non-Key Employe” means any employee (or beneficiary of a dece
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employee) who is not a Key Employt

A-9. The term “Aggregation Planheans the Plan and each other retirement plan airaéut by an Employer or Rela
Company which is qualified under Section 401 (athef Code and whicl

() during the plan year which includes the aggtile Determination Date, or during any of the pdiag four plan
years, includes a Key Employee as a patrticif

(b) during the plan year which includes the aggille Determination Date or, during any of the pdieg four plan
years, enables the Plan or any plan in which aEmyployee participates to meet the requirementsofié 401(a)
(4) or 410 of the Code; «

(c) atthe election of the Employer, would mdet tequirements of Sections 401(a)(4) and 410nkite considered
together with the Plan and all other plans desdribgaragraphs (a) and (b) next abc

A-10. The term “Required Aggregation Plan” meandae described in either paragraph (a) or (b) bEsation A-9.

A-11. The term “Permissive Aggregation Plan” meandan described in paragraph (c) of subsection A-9

A-12. For any Plan Year during which the Plan ipFteavy, the Account balances of any Affected Bgdint who
has completed at least three Years of Service bhdlD0% vested. If the Plan ceases to be Top-Heawany Plan
Year, the provisions of this subsection A-12 shafitinue to apply to (i) the portion of an AffectBdrticipant’s
Employer Account balances which were accrued astedeprior to such Plan Year (adjusted for subseigeernings
and losses) and (ii) in the case of an Affectediépant who had completed at least 3 years ofiserthe portion of
his Employer Account balances which accrue theze:

A-13. For any Plan Year during which the Plan ipFteavy, the minimum amount of Employer contribo§@nd
forfeitures, excluding elective contributions asimed in Code Section 401(k) and employer matcluiogtributions as
defined in Code Section 401(m) allocated to theolots of each Affected Participant who is emplopgdn
Employer or Related Company on the last day ofykat (whether or not he has completed 1,000 Hofugervice),
who is a Non-Key Employee and who is not entitiead minimum benefit for that year under any defihedefit
Aggregation Plan which is top-heavy, when expressed percentage of the Affected Participgg@®mpensation, shi
be equal to the lesser «

() 3%; o1

(b) the percentage at which Employer contribigi@including Employer contributions made pursuard tash or
deferred arrangement) and forfeitures are alloctatélde Accounts of the Key Employee for whom spefcentage
is greatest

For purposes of the preceding sentence, Compenssdimed while a member of a group of employegehtam the
Plan has not been extended shall be disregardeaiaph (b) next above shall not be applicablefor Plan Year if
the Plan enables a defined benefit plan describ@diagraph A-8(a) or A-8(b) to meet the requiretmef Code
Section 401(a)(4) or 410(b) for that year. Emplo@entributions for any Plan Year during which tHarPis Top-
Heavy shall be allocated first to non-Key Employees| the requirements of this subsection A-12énbeen met and,
to the extent necessary to comply with the prowisiof this subsection A-13, additional contribusahall be required
of the Employers
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A-14. (a) Subject to the provisions of this subsecA-14, for any Plan Year beginning prior to Janul, 2000, during
which the Plan is Tc-Heavy:

(a) paragraphs (2)(B) and (3)(B) of Section 416fehe Code shall be applied by substitut*1.C" for “1.2%” and

(b) If for any Plan Year the Plan would not begTdeavy under subsection A-5 if “90%” were subsétlfor “60%” as
it appears in that subsection, paragraph A-13 sleadipplied by substituting “4%" for “3%” as it aggr's in that
subsection, and paragraph (a) of this subsect-14 shall not apply

A-15. Effective for Plan Years beginning after Dextxer 31, 2001, the following provisions shall apfaly purposes of
determining whether the Plan is Top-Heavy and wéretiie Plan satisfies the minimum benefit requineisief

Section 416(c) of the Code for such years and shakrsede the otherwise applicable provisionkisfSupplement A t
the extent inconsistent therewi

(@) “Key Employee” means any employee or forrmpleyee (including any deceased employee) who wtiare
during the Plan Year that includes the determimadiate was an officer of any Employer or Relatech@any having
annual compensation greater than $130,000 (astadjusder Section 416(i)(1) of the Code for Plaargéebeginnin
after December 31, 2002), a 5-percent owner oftamployer or Related Company, or a 1-percent owhany
Employer or Related Company having annual compemsaf more than $150,000. For this purpose, annual
compensation means compensation within the mearfiBgction 415(c)(3) of the Code. The determinatibwho is
a Key Employee will be made in accordance with iBact16(i)(1) of the Code and the applicable regoites and
other guidance of general applicability issuedetiader

(b) Determination of present values and amoufitis Section A-15(b) shall apply for purposesiefermining the
present values of accrued benefits and the amofiaiscount balances of employees as of the detatinindate

(i) Distributions during year ending on the detmation date The present values of accrued benefits and the
amounts of account balances of an employee agafdatermination date shall be increased by thelmlisions
made with respect to the employee under the Pldraay plan aggregated with the Plan under Secti&(g(2)
of the Code during the ytear period ending on the determination date. Thequling sentence shall also appl
distributions under a terminated plan which, haabitbeen terminated, would have been aggregatixcting
Plan under Section 416(g)(2)(A)(i) of the CodetHa case of a distribution made for a reason dtteer
separation from service, death, or disability, fhnsvision shall be applied by substituting “5-yeariod” for “1-
year perioc”

(i) Employees not performing services duringuyending on the determination dafehe accrued benefits and
accounts of any individual who has not performettises for the employer during the 1-year periodieg on
the determination date shall not be taken into act

(c) Minimum benefits for Matching ContributionMatching Contributions shall be taken into acddon purposes of
satisfying the minimum contribution requirementsSefiction 416(c)(2) of the Code and the Plan. Matghi
Contributions that are used to satisfy the mininmamtribution requirements shall be treated as Match
Contributions for purposes of the actual contributpercentage test (describec
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SUPPLEMENT B
TO
A.M.CASTLE & CO.
401(k) SAVINGS AND RETIREMENT PLAN
(Cutter Participants)

B-1. This Supplement B to A. M. Castle & Co. 4018gvings and Retirement Plan (the “Plan”) modiéied
supplements the provisions of the Plan with resfzetiie participation in the Plan of employees aft€r Precision
Metals, Inc. (“Cutter”). This Supplement B is agplble to employees of Cutter who satisfy the resménts of
subsection 2.1(b) and (c) (the “Participating Gfpup Participant who is a member of this Partidipg Group shall be
referred to below as a Cutter Particip

B-2. Unless the context clearly implies or indicatiee contrary, a word, term or phrase used ondéfin the Plan is
similarly used or defined for purposes of this Sapgent B. All terms and provisions of the Plan Ehpply to this
Supplement B, except that where the terms and gions of the Plan and this Supplement B confliat, terms and
provisions of this Supplement B shall gove

B-3. Amounts transferred to the Plan from the GuUBieecision Metals, Inc. Profit Sharing Plan (tiautter Plan”) shall
be fully vested and nonforfeitable without regasdstich Participa’s Years of Service

B-4. For purposes of subsection 3.1 of the Pla@utier Participant’s Years of Service shall incliniteperiod of service
with Cutter prior to his participation in the Pland, if he was an employee of Cutter on Januat@d7, such
Participant’'s Years of Service for the period ptmdanuary 1, 1997, shall not be less than thebeuor his years of
service, if any, taken into account for vestinggmses under the Cutter Plan as of December 31,
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SUPPLEMENT C
TO
A.M.CASTLE & CO.
401(k) SAVINGS AND RETIREMENT PLAN
(Keystone)

C-1. This Supplement C to A. M. Castle & Co. 401%kvings and Retirement Plan (the “Plan”) modiéied
supplements the provisions of the Plan with resfetite participation in the Plan of employees ef/stone Tube
Company (“Keystone”) and successors to its busirf@sisuant to a corporate restructuring, effecisef July 1, 1999,
the Keystone business became a division of A. MtlE& Co. and employees of Keystone became emptogéthe
Keystone division of A. M. Castle & Co. Pursuangtéurther corporate restructuring, effective aguf 1, 2002, the
employees of the Keystone division of A. M. Cagtl€o. became employees of Keystone Tube Company LLC
(“Keystone LLC"). This Supplement C applies to wmiduals employed by Keystone, employed in the Kaystdivision
of A. M. Castle & Co., or employed by Keystone Lisbo satisfy the requirements of subsection 2.1l @) (the
“Participating Grou”). A Participant in this Participating Group shalldeéerred to as “Keystone Participar”

C-2. Unless the context clearly implies or indisatee contrary, a word, term or phrase used ondéfin the Plan is
similarly used or defined for purposes of this Sappent C. All terms and provisions of the Plan kapply to this
Supplement C, except that where the terms and giomé of the Plan and this Supplement C confliet,terms and
provisions of this Supplement C shall gove

C-3. For purposes of subsection 3.1 of the Plaggystone Participant’s Years of Service shall ideltis period of
service, if any, with Keystone prior to his panpiation in the Plan, and his Years of Service ferghriod prior to July :
1999, if any, shall not be less than the numbdriofears of service, if any, taken into accountfesting purposes
under the Keystone Tube Company Emplo’ Profit Sharing Plan as of June 30, 19
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SUPPLEMENT D
TO
A.M.CASTLE & CO.
401(k) SAVINGS AND RETIREMENT PLAN
(Oliver Steel)

D-1. This Supplement D to A. M. Castle & Co. 40189vings and Retirement Plan (the “Plan”) modiéind
supplements the provisions of the Plan with resfmettie participation in the Plan of employees 6f€ Steel Plate Co.
(“Oliver Steel”),an Employer under the Plan. This Supplement D stpgily to employees of Oliver Steel who satisfy
requirements of Section 2.1(b) and (c) of the Riae “Participating Group”). A Participant in tHfarticipating Group
shall be referred to below as an “Oliver SteeliBigint.” Effective for any Oliver Steel Particigamho is actively
employed by an Employer on or after July 1, 2088, Supplement D shall no longer apply, and each Sdiver Steel
Participant shall be treated the same as any Bicipant.

D-2. Unless the context clearly implies or indicatiee contrary, a word, term or phrase used onddfin the Plan is
similarly used or defined for purposes of this Sappent D. All terms and provisions of the Plan shpply to this
Supplement D, except that where the terms and §ions of the Plan and this Supplement D conflia, terms and
provisions of this Supplement D shall gove

D-5. For purposes of determining the nonforfeitgi#ecentage of an Oliver Steel Participant’s Acdphis Years of
Service for the period prior to January 1, 2002n§, shall be equal to the number of his yeaseofice, if any, taken
into account for vesting purposes under the promsiof the Second Amended and Restated Employeéts $raring
Plan and Trust Agreement of Oliver Steel Plate (@ “Oliver Steel Plan”) as of December 31, 2001the case of an
Oliver Steel Participant who was a Participantia ©Oliver Steel Plan as of December 31, 2001, tméanfeitable
percentage of such Participant’'s Employer Contidmuf\ccount as of any date shall be equal to thegrgage
determined under the following schedule or the @atage determined under the provisions of subse6tib, whichever
is greater

Vested Percentac

less than 2 yeal
2 years
3 years
4 years
5 years
6 years

Matching
Contributions

0%
20%
40%
60%
80%

10C%

D-8. Subject to the conditions and limitations obsection 2.3, 4.7 and Section 8, and the provéstdrippendix B
(relating to the Matching Contribution percentagpplicable to the Business Units of an Employer)etach Plan Year,
the Matching Contributions on behalf of each Paint in this Participating Group shall be equab@opercent of the
Before-Tax Contributions, if any, made by the Enygloon such Participarstbehalf that do not exceed 6 percent of ¢
Participan’s Eligible Compensation from the Employer as a mamol this Participating Group for such Plan Y
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SUPPLEMENT E
TO
A.M.CASTLE & CO.
401(k) SAVINGS AND RETIREMENT PLAN
(Required Minimum Distributions After 2002)

E-1. The provisions of this Supplement E will apfdy purposes of determining required minimum disttions for
calendar years beginning with the 2003 calendar, waal will take precedence over any inconsistenipions of the Plar

E-2. All distributions required under this artield| be determined and made in accordance withTiteasury regulations
under Section 401(a)(9) of the Internal RevenueeCpdbvided, however, that if the provisions of Blan, other than this
Supplement E, require an earlier commencementatatanore rapid distribution, such other provisighall control.

E-3. The Participant’s entire interest will be distited, or begin to be distributed, to the Papticit no later than the
Participant’s required beginning date. If the Riptint dies before distributions begin, the Partiat’s entire interest will
be distributed, or begin to be distributed, norlthan as follows

(a) If the Participant’s surviving spouse is tlatRipant’s sole designated beneficiary, thengpxas provided in
subsection E10, distributions to the designateetficiary will begin by December 31 of the calenglaar immediately
following the calendar year in which the Participdied, or by December 31 of the calendar yeartickvthe
Participant would have attained age!/ 2, if later.

(b) If the Participant’s surviving spouse is rfwg Participant’s sole designated beneficiary, teanept as provided in
subsection B0, distributions to the designated beneficiary fagigin by December 31 of the calendar year imntelyi
following the calendar year in which the Participdied.

(c) If there is no designated beneficiary as git&mber 30 of the year following the year of thetiegpant’'s death, the
participant’s entire interest will be distributed becember 31 of the calendar year containingitttednniversary of
the Participar's death

(d) If the Participant’s surviving spouse is thatizipant’s sole designated beneficiary and thgiging spouse dies after
the Participant but before distributions to thevating spouse begin, this subsection E-3 (othen fh@agraph (a) next
above), will apply as if the surviving spouse wire Participant

For purposes of this subsection E-3 and subseEtidnunless paragraph (d) next above applies, digtoibs are consider:
to begin on the Participant’s required beginnintedH paragraph (d) next above applies, distritmgiare considered to
begin on the date distributions are required tarb&mthe surviving spouse under paragraph. Ifritiistions under an
annuity purchased from an insurance company ir@vgacommence to the Participant before the Ppgitis required
beginning date (or to the Participant’s survivipgese before the date distributions are requirdzbgpn to the surviving
spouse under paragraph (a)) next above, the dsttébdiions are considered to begin is the datibligions actually
commence

E-4. Unless the Participant’s interest is distréolin the form of an annuity purchased from anriasce company or in a

single sum on or before the required beginning,det®f the first distribution calendar year, disitions will be made in
accordance witl
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subsection E-5, E-6 and E-7 of this SupplemensBpplicable. If the Participant’s interest is dimtted in the form of an
annuity purchased from an insurance company, kligtans thereunder will be made in accordance thighrequirements 1
Section 401(a)(9) of the Code and the Treasurylatigus.

RMD’s During  E-5. During the Participant’s lifetime, the minimwamount that will be distributed for each distribatcalendar year is the
Participan’'s lesser of
Lifetime

(a) the quotient obtained by dividing the Parteips account balance by the distribution periothe Uniform Lifetime
Table set forth in Section 1.401(a)(9)-9 of theakBuay regulations, using the Participant’s agef éilseoParticipant’s
birthday in the distribution calendar year;

(b) if the Participant’s sole designated beneficfar the distribution calendar year is the Papaat’'s spouse, the quotient
obtained by dividing the Participant’s account bataby the number in the Joint and Last Survivdsl@aet forth in
Section 1.401(a)(9)-9 of the Treasury regulatiosing the Participant’s and spouse’s attained ages the
Participan’s and spou¢s birthdays in the distribution calendar ye

Required minimum distributions will be determinawer this subsection E-5 beginning with the fiistribution calendar
year and up to and including the distribution celanyear that includes the Particif’s date of deatt

Participant Dies E-6. If the Participant dies on or after the dagtrihutions begin, distributions shall be subjecthe following:
On or After RBL

(a) If there is a designated beneficiary, the mimh amount that will be distributed for each dimition calendar year aft
the year of the Participant’s death is the quotiditained by dividing the Participant’'s accountnake by the longer of
the remaining life expectancy of the Participanth& remaining life expectancy of the Participadgsignated
beneficiary, determined as follown

(1) The Participant’s remaining life expextg is calculated using the age of the Particijratite year of death,
reduced by one for each subsequent

(2) If the Participant’s surviving spousetlie Participans sole designated beneficiary, the remaining kigeetancy o
the surviving spouse is calculated for each distidn calendar year after the year of the Partmigadeath using the
surviving spouse’s age as of the spouse’s birtla#lyat year. For distribution calendar years atteryear of the
surviving spouse’s death, the remaining life exgecy of the surviving spouse is calculated usirgate of the
surviving spouse as of the spouse’s birthday irctiiendar year of the spouse’s death, reduced &yarreach
subsequent calendar ye

(3) If the Participant’s surviving spousenid the Participant’s sole designated beneficitny designated beneficiary’s
remaining life expectancy is calculated using the af the beneficiary in the year following the yethe
Participan’'s death, reduced by one for each subsequent

(b) If there is no designated beneficiary as qitSmber 30 of the year after the year of the Hp#id's death, the

minimum amount that will be distributed for eacktdbution calendar year after the year of theiBipant’s death is
the quotient obtained by dividing the Particif's account balance by the Particif' s remaining
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life expectancy calculated using the age of théidhant in the year of death, reduced by one &mhesubsequent ye:

E-7. If the Participant dies before the date distibns begin, distributions shall be subject @ fitilowing:

(a) Except as provided in subsection E-10 or Etfidre is a designated beneficiary, the minimumwarhthat will be
distributed for each distribution calendar yeaeathe year of the Participant’s death is the gumtobtained by dividing
the Participant’s account balance by the remailifagexpectancy of the Participastesignated beneficiary, determi
as provided in subsectior-6.

(b) If there is no designated beneficiary as qitSmber 30 of the year following the year of thetiegant’s death,
distribution of the Participant’s entire interestlwwe completed by December 31 of the calendar geataining the fifth
anniversary of the Particip' s death

(c) If the Participant’s surviving spouse is thatizipant’s sole designated beneficiary, and tieiging spouse dies before
distributions are required to begin to the survivéipouse under subsection E-3(a), this subsectiomi apply as if the
surviving spouse were the Participe

E-8. The following provisions shall apply for purpesa this Supplement |

(a) “Designated beneficiary” is the individual wisodesignated as the beneficiary under subsettidhof the Plan and is
the designated beneficiary under Section 401(a@f{f)e Internal Revenue Code and Section 1.40)(4)(Q&A-4, of
the Treasury regulation

(b) “Distribution calendar year” is a calendar iyéa which a minimum distribution is required. Faistributions beginning
before the Participant’s death, the first distribatcalendar year is the calendar year immedigtedgeding the calendar
year which contains the Participant’s required beigig date. For distributions beginning after tlagtieipant’s death,
the first distribution calendar year is the calangzar in which distributions are required to begier subsection E-7.
The required minimum distribution for the Partiaipa first distribution calendar year will be maoie or before the
Participant’s required beginning date. The requirédimum distribution for other distribution caleardyears, including
the required minimum distribution for tl
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SUPPLEMENT F
TO
A.M.CASTLE & CO.
401(k) SAVINGS AND RETIREMENT PLAN
(Metal Mart LLC)

F.1. This Supplement F to A. M. Castle & Co. 401%kVvings and Retirement Plan (the “Plamddifies and supplements t
provisions of the Plan with respect to the parttign in the Plan of Metal Mart LLC, a/k/a Metalfitess (“Metal Express”),
as an Employer under the Plan. This Supplemenal &hply to employees of Metal Express who satibfyrequirements «
Section 2.1 (b) and (c) of the Plan (the “PartitimpGroup”). A Participant in this Participating@ip shall be referred to
below as a “Metal Express Participant.” Effectivep&mber 28, 2007, Metal Express shall no longembEmployer under
this Plan, and employees in the Participating Grshadl no longer be eligible to participate in tRisn.

F.2. Unless the context clearly implies or indisatee contrary, a word, term or phrase used ondédfin the Plan is similar
used or defined for purposes of this Suppleme#tiRerms and provisions of the Plan shall applyhis Supplement F,
except that where the terms and provisions of tae &nd this Supplement F conflict, the terms amdipions of this
Supplement F shall gover

F-3. A Metal Express Participant shall participatéhe Plan for all purposes except that no suctaMexpress Participant
shall receive employer contributions pursuant tessation 5.1 and 7..

F-4 Subject to the conditions and limitations dfsection 2.3, 4.7 and Section 8, and the provisid@gpendix B (relating
to the Matching Contribution percentages applicablihe Business Units of an Employer) for eaclnMaar, the Matching
Contributions on behalf of each Participant in f&ticipating Group shall be equal to 50 percétih® Before-Tax
Contributions, if any, made by the Employer on sBalticipant’s behalf that do not exceed 6 peroéstich Participant’s
Eligible Compensation from the Employer as a menobéhis Participating Group for such Plan Ye

F-5. Notwithstanding any provision in the Planhe tontrary, any Metal Express Participant whanpleyed by Metal
Express on September 28, 2007 shall have a fultede nonforfeitable interest in all of his Accasias of such dat
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SUPPLEMENT G
TO
A.M.CASTLE & CO.
401(k) SAVINGS AND RETIREMENT PLAN
(Transtar)

Purpose G-1. This Supplement G to A. M. Castle & Co. 401%kvings and Retirement Plan (the “Plan”) modiéied supplements
the provisions of the Plan with respect to theip@tion in the Plan of employees of Transtar Mgetlc. (“Transtar”) and
successors to its business. Effective as of Sepem 2006, Transtar was acquired by and becantefywwned
subsidiary of A. M. Castle & Co. This Supplemenafplies to individuals employed by Transtar whas§athe
requirements of subsection 2.1(b) and (c). Suctidjzant shall be referred to as a “Transtar Pigdict.” Effective July 1,
2008, Transtar shall become a participating Emplay¢he Plan, and Transtar Participants and enggsyshall become
Participants in the Plan according to the termthefPlan as modified by this Supplemen

Definitions G-2. Unless the context clearly implies or indisatge contrary, a word, term or phrase used ondéfin the Plan is
similarly used or defined for purposes of this Sappent G. All terms and provisions of the Plan kapply to this
Supplement G, except that where the terms an pomég®f the Plan and this Supplement G conflia, tdrms and provisions
of this Supplement G shall gove!

Vesting G-3. Amounts transferred to the Plan from the Twamiletals 401(k) Profit Sharing Plan (the “Tram$&an”) shall be fully
vested and nonforfeitable without regard to sudtidtpanr’s Years of Service

Service C-4. For purposes of subsection 3.1 of the Plamaastar Participant’s Years of Service shall ideliis period of service, if
any, with Transtar prior to his participation iretRlan, and his Years of Service for the periodrga July 1, 2008, if any,
shall not be less than the number of his yearswice, if any, taken into account for vesting msgs under the Transtar
Plan as of June 30, 20(
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SUPPLEMENT H
TO
A.M.CASTLE & CO.
401(k) SAVINGS AND RETIREMENT PLAN
(Total Plastics)

H-1. This Supplement H to A. M. Castle & Co. 40189vings and Retirement Plan (the “Plan”) modiéied supplements
the provisions of the Plan with respect to theipigation in the Plan of employees of Total Plastioc. (“Total Plastics”).
Through June 30, 2008, employees of Total Plastius satisfy the requirements of Section 2.1(b) 21idc) of the Plan she
be eligible for an Employer Contribution under $@tt5.1, but shall not be eligible for any othergmse under the Plan.
After June 30, 2008, employees of Total Plastiedl stot be eligible to participate in this Plan oty purpose
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